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NEW WAGE RATE NOTICE REQUIREMENTS AFFECTING ALL NEW YORK EMPLOYERS
Effective October 26, 2009, New York employers
are required to provide written notification to all
new hires of their hourly rate, overtime rate (if
applicable), and payday. Employers must receive
a written acknowledgment from each new hire of
said notification. The Department of Labor has
now issued a mandatory form that must be used
by all New York State employers in order to
comply with the notice requirement, as well as an
explanatory notice. Although it is not required
that an employer post the explanatory notice, it
does provide useful information. The Department
of Labor is taking the position that an employer
must use the form provided below, and that
employer-created letters containing the required
information are not sufficient, even if such
documents contain all required information.
Below are links to the forms and explanatory
guidance:
•
•
•

Guidelines for Temporary Help Firms
(updated 10/23/2009)
Form - Notice and Acknowledgement of
Wage Rate(s) / Temporary Help Firms
(updated 10/23/2009)
Fact Sheet - Notice of Pay Rate and Payday
for New Hires - P705E

•

Form - Notice & Acknowledgement of
Wage Rate and Designated Payday - LS 52

Please contact partners Joshua Zuckerberg or
Richard M. Betheil, of our Labor and
Employment Department, for assistance in
complying with this new law.
* * *
The foregoing is intended to summarize the recent changes
in New York labor laws and does not constitute legal advice.
Please contact the Pryor Cashman attorney with whom you
work with any questions you may have. If you would like to
learn more about this topic or how Pryor Cashman LLP can
serve your legal needs, please contact Joshua Zuckerberg at
(212) 326-0885 or Richard Betheil at (212) 326-0154.
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advertising. Prior results do not guarantee a similar
outcome.
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