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Click here to read an alert on some
preliminary information about what to
expect in regards to the e-verify system,
immigration issues and other international
functions while the government shutdown
is in effect.
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For more information, please contact Anna
Scully at (251) 345-8205 or
ascully@burr.com and Anton Mertens at
(404) 685-4267 or amertens@burr.com.
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UPCOMING SPEAKING
ENGAGEMENTS
New Healthcare Rules &
Defined Contribution Plans
Seminar
Birmingham-based partner
Logan Hinkle will be
speaking at the New
Healthcare Rules &
Defined Contribution Plans
Seminar hosted by
Chappelle Benefits at the
Vestavia Country Club in
Birmingham, AL on October 16, 2013.
For more information, contact Logan at
(205) 458-5154 or lhinkle@burr.com.

FIRM NEWS
Burr's Ricardo Woods Selected
as Mobile City Attorney
Burr & Forman LLP is
pleased to announce that
Ricardo A. Woods has
been selected by Mobile,
Alabama Mayor-Elect
Sandy Stimpson to serve
as City Attorney effective
November 4, 2013. In this
position, Woods will provide legal counsel
on critical issues that impact the City of
Mobile. Click here for more information.

Headlines
High Court Takes on Number of Workplace Dispute Cases
Government Shutdown Creates Delays at Labor Department, NLRB
E-Verify Suspension Leaves Employers Concerned Over Hiring
Judge Again Rules EEOC Out of Bounds in Exercising Its Authority
CFPB Warns Employers Against Requiring Payroll Debit Card Use
Transgender Employees Score Victory With Bias Settlement
U.S. Rejects Labor Union Pleas for ACA Dispensation
Employers Likely to Switch Workers from COBRA to New Marketplaces
Companies Boost Workplace Safety as Workers' Comp Rates Climb

News Briefs
High Court Takes on Number of Workplace Dispute Cases
Workplace disputes pepper the docket of cases the U.S. Supreme Court will take up
during their new nine-month term. During the term that begins October 7, the ninemember court, led by Republican-appointed Chief Justice John Roberts, also will
consider President Barack Obama's "recess appointments" to the National Labor
Relations Board and take up the issue of whether workers at a steel plant should get
paid for the time it takes to change into safety gear.
(Source: Reuters, 2013-10-04)

Read More

Government Shutdown Creates Delays at Labor Department, NLRB
The lights are out at the federal government, but what implications does the shutdown
have for employers who have daily business to pursue with the federal government and
agencies? Among other things, the Department of Labor and National Labor Relations
Board will operate with skeleton crews during the shutdown, which could cause
significant delays for employers facing regulatory action.

Burr's Debra Mackey Named
President of Southern Employee
Benefits Conference
Burr & Forman LLP is
pleased to announce that
Debra Mackey, Counsel in
the firm's Birmingham
office, has been elected
president of the Southern
Employee Benefits
Conference (SEBC).
Mackey was previously vice-president of
the SEBC and will serve as president for a
one-year term, effective October 1, 2013.
As president, Mackey will oversee the
organization’s educational structure and
ensure its members maintain the highest
professional standards in the employee
benefits industry. Click here to read more.

Burr's Ashby Kent Fox Selected
for Inclusion in "Women Worth
Watching" List by Profiles in
Diversity Journal
Burr & Forman LLP is
pleased to announce that
Atlanta-based partner
Ashby Kent Fox has been
selected by Profiles in
Diversity Journal for
inclusion in the 12th
Annual "Women Worth
Watching issue."
The Women Worth Watching issue honors
today’s female leaders and the
corporations, organizations and institutions
that recognize, employ and promote
women in the workforce.
Fox is profiled in the Profiles in Diversity
Journal’s 2013 September/October issue.

Burr's Cathy Ogletree quoted in
Birmingham Business Journal
Cathy Ogletree, Director of
Human Resources at Burr
& Forman LLP, was
recently quoted in the
Birmingham Business
Journal on the topic of
human resources best
practices. The question
was "What are your best practices or tips
for companies about making the right
hire?" Cathy's response was "Ask a job
applicant to describe or give examples as
to how he or she has handled a specific
job-related responsibility or situation in the
past. Past behavior is typically a good
indicator of future behavior on the job."

(Source: BenefitNews.com, 2013-10-02)

Read More

E-Verify Suspension Leaves Employers Concerned Over Hiring
The partial shutdown of the U.S. government is frustrating small business owners,
especially those who contract with the federal government, rely on "non-essential"
government employees, or want a new loan backed by the Small Business
Administration. Here's another wrinkle: E-Verify, the federal government's electronic
system for checking whether new hires can legally work in the U.S., has been
suspended, along with scores of other government functions deemed non-essential.
(Source: Bloomberg Businessweek, 2013-10-02)

Read More

Judge Again Rules EEOC Out of Bounds in Exercising Its Authority
A federal magistrate judge in Atlanta ruled that the Equal Employment Opportunity
Commission's tactics constituted a "highly inappropriate search and seizure operation"
and that the agency's "failure to follow its own regulations, its foot-dragging, its errors in
communication which caused unnecessary expense for HomeNurse Inc." constituted a
"misuse of its authority as an administrative agency." The scathing ruling marked the
fourth time in two months that a judge has chastised the EEOC, the agency responsible
for enforcing the nation's employment discrimination laws.
(Source: Fortune, 2013-10-07)

Read More

CFPB Warns Employers Against Requiring Payroll Debit Card Use
Following a spate of negative press reports and complaints from Congress about fees
associated with payroll debit cards, federal regulators have issued a warning to
employers that they cannot force workers to receive their pay on the cards. The bulletin
was issued this month by the Consumer Financial Protection Bureau, the consumer
watchdog agency created in the wake of the nation's recent financial crisis.
(Source: Buffalo News, 2013-09-30)

Read More

Transgender Employees Score Victory With Bias Settlement
A transgender woman has reached a $50,000 settlement with her former employer in a
discrimination case in South Dakota, the Equal Employment Opportunity Commission
announced, accelerating a trend toward equal opportunity for transgender workers. Cori
McCreery was fired in 2010 after telling her employer at Don's Valley Market in Rapid
City, S.D. that she would be transitioning on the job.
(Source: Time, 2013-09-16)

Read More

U.S. Rejects Labor Union Pleas for ACA Dispensation
The U.S. government has denied a request from U.S. labor organizations to allow
workers covered by an employer-sponsored plan to claim a tax credit under President
Barack Obama's signature health-care law. The move marks a setback for the AFL-CIO,
the nation's largest health federation, which called for classifying multiemployer health
plans run by labor in a way that would make members eligible for the tax break.
(Source: Bloomberg, 2013-09-14)

Read More

Employers Likely to Switch Workers from COBRA to New Marketplaces
Health-law provisions taking effect next year could save U.S. employers billions of
dollars in expenses now paid for workers who continue medical coverage after they
leave the company, benefits experts say. Insurance marketplaces created by the
Affordable Care Act are expected to all but replace COBRA coverage in which exemployees and dependents can remain on the company plan if they pay the premiums.
(Source: Kaiser Health News, 2013-09-23)

Read More

Companies Boost Workplace Safety as Workers' Comp Rates Climb
Driven by surging employee claims for workplace injury and illness, and lawsuits
asserting bodily injury by third parties, soaring rates for the casualty side of propertyand-casualty insurance are prompting CFOs and risk managers to cut off the source of
the rise in costs: home and workplace accidents. Lacking faith that they can hold down
premium increases by curbing court claims, many employers are putting their money into
training workers in proper safety measures and rigging workplaces with up-to-theminute safety engineering and machinery.
(Source: CFO.com, 2013-10-02)

Read More
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Burr & Forman LLP is a century old, full-service law
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