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Why Employers Should Pay
Attention to College Football
Union Decision
Is a college student who
receives an athletic
scholarship an employee?
A regional director of the
National Labor Relations
Board has suggested a
surprising answer to this
question. And this answer
may soon have implications beyond the
world of college athletics.
Click here to read the full article on the
Birmingham Business Journal's website.
For more information, contact Devin Dolive
at (205) 458-5332 or ddolive@burr.com.

Burr's Bryance Metheny
Featured in Nashville Business
Journal
Birmingham-based partner
Bryance Metheny was
recently featured in the
Nashville Business Journal
on his appointment to the
board of directors of the
Tennessee Chamber of
Commerce & Industry.
Metheny will serve a three-year term and
will work to promote the organization’s
mission to increase productivity and global
competitiveness in Tennessee.

Burr & Forman Included on
Birmingham Business Journal's
Labor & Employment Law Firms
List
Burr & Forman is pleased to announce
that the firm has been included on the
Birmingham Business Journal's Labor &
Employment Law Firms List. The list is
ranked based on labor and employment
attorney head count in the firm's
Birmingham office. Burr & Forman is in the
top quarter of the listing at number 4.

Burr to Host Labor &
Employment Law Breakfast
Briefings on May 13 & 14 in
Tampa and Orlando
Burr & Forman will host a Labor &
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News Briefs
Employers Face Increasing Number of Religious Bias Suits
Bosses all over the Western world have been warned. Unless they make allowances for
the religious faiths of their ever more diverse workforces, they will suffer lawsuits, official
rebukes and protests from staff.
(Source: Economist, 2014-04-12)

Read More

Small Business Owners Concerned About Overtime Pay Requirements
Many small-business owners are up in arms over President Barack Obama's proposal to
raise the salary floor at which overtime pay kicks in. Under current law, salaried
employees who earn at least $455 weekly, or nearly $12 an hour, are exempt from
overtime, but Mr. Obama wants the U.S. Department of Labor to consider raising that, in
the interest of fairer pay practices.
(Source: The Wall Street Journal, 2014-04-02)

Read More

Rising Number of Wage Theft Lawsuits Highlight Enforcement Issues
Amidst a spate of recent lawsuits seeking to hold fast-food restaurants accountable for
alleged illegal employment practices that cut into employees' paychecks, advocates for
workers are portraying these claimed abuses as part of a bigger so-called wage theft
problem that needs to be addressed throughout the country.
(Source: ABA Journal, 2014-04-04)

Read More

U.S. Policy Could Allow H-1B Visa Spouses to Work in U.S.
It may be about to get easier for Indian programmers to get work for their spouses in the
United States. The U.S. is planning changes to the immigration rules that will make the
country more attractive to talented foreign entrepreneurs and other high-skilled
immigrants, the White House said in a statement.
(Source: The Wall Street Journal, 2014-04-10)

Read More

Legalized Marijuana Bringing New Challenges for Employers
Legalized marijuana in Colorado and Washington state is sparking new conflicts
between employers trying to maintain drug-free workplaces and workers who say they're
being punished for their off-duty indulgences. Nearly half the states now legalize some
sort of marijuana use, either for medical purposes or purely for fun.
(Source: USA Today, 2014-04-07)

Read More

More Companies Doing Away with Retiree Health Benefits
Once a mainstay of blue-collar and government jobs, retiree health benefits are steadily
disappearing. Companies long offered them as a way of retaining workers, but now
companies are shedding these plans and the expectations they entailed.

Employment Law Breakfast Briefing on
Tuesday, May 13th in Tampa, Florida and
Wednesday, May 14th in Orlando, Florida.
Program topics include: Why worrying
about the NLRB in a nonunionized setting
is necessary; ADA/FMLA/Workers
Compensation:Leave Management;
Considerations and alternatives for NonCompete Litigation; Making the hiring
process work; and FLSA Update.

(Source: McClatchy, 2014-04-02)

Read More

BURR & FORMAN BLOGS

If you are interesting in attending, or for
more information, contact Matt Bragiel.

Burr's Melinda Sellers Featured
on AL.com for Her Work in the
Craft Beer Industry
Attorney Melinda Sellers
works with a number of
beer manufacturers and
distributors, but it used to
be that the best way she
could demonstrate her
familiarity with the
business was to tell them
that her husband Michael is an owner of
Good People Brewing Company. That
changed in September, when Sellers
became a Certified Cicerone. To read the
full article on AL.com please click here.
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Burr & Forman's Nashville
Office Receives Top Ranking In
Mayor's Workplace Challenge
Burr & Forman LLP is pleased to
announce that the firm’s Nashville office
has received top ranking in the Mayor’s
Workplace Challenge, including a platinum
ranking in the Healthy Workplace; a gold
ranking in the Involved Workplace; and a
bronze ranking in the Green Workplace.
Presented by the Nashville Business
Journal, the Mayor’s Workplace Challenge
provides local companies the opportunity
to step up and show their impact on the
livability of the city. The Healthy
Workplace award recognizes companies
that foster a healthy workplace and
promote a healthy and active lifestyle. The
Involved Workplace award recognizes
companies that take an active role in the
community by engaging and promoting
volunteer service inside and outside the
workplace. The Green Workplace award
recognizes companies reducing its
environmental impact. Click here to read
the full story.

Burr & Forman Labor & Employment E-Note is a monthly e-mail service provided by Burr & Forman
LLP. The physical address for correspondence related to this newsletter is: 171 17th Street, NW, Suite
1100, Atlanta, GA 30363. (404) 815-3000.
Burr & Forman LLP is a century old, full-service law
firm with a forward-thinking approach to providing
legal solutions. We have nearly 300 attorneys and
offices in Alabama, Florida, Georgia, Mississippi and
Tennessee. Burr & Forman offers a wide range of
business and litigation services to diverse clients with
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local, national, and international interests.

Please note: This electronic newsletter is provided to clients and friends of Burr & Forman. The
information described is general in nature, and may not apply to your specific situation. Legal advice
should be sought before taking action based on the information discussed. Applicable State Bar or
Attorney Regulations May Require This Be Labeled as "Advertising."

