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Employment Law Strategies
Newsletter: The Perception of
Retaliation: A New Risk for
Employers to Consider
Mobile-based attorney Gill
Egan was recently featured
in the ALM publication of
Employment Law
Strategies when her article
"The Perception of
Retaliation: A New Risk for
Employers to Consider"
was published last month.
Click here to read the article. For more
information, please contact Gill at (251)
345-8222 or gegan@burr.com.

Inside Counsel: Labor: The EEOC’s
guidance on criminal
background checks
Birmingham-based partner
Marcel Deburge's article
"Labor: The EEOC’s
guidance on criminal
background checks" was
recently published on
InsideCounsel.com. Click
here to read the article.

IMMIGRATION RESOURCES
Burr's Anna Scully Appears on CNN Radio Show to Discuss
Immigration Reform
Mobile-based attorney Anna Scully was a guest on CNN’s
MoneyForLunch radio show on August 8 to discuss the hot topic of
immigration reform.
The segment explored whether or not the current immigration system is
truly “broken,” and how the Senate and House proposals can fix the
current problems. In addition, Scully discussed the potential economic
impacts immigration reform will have on businesses, as well as what
businesses can do to prepare for impending changes. Click here to listen to the show.

What Comprehensive Immigration Reform May Mean to Your
Business
Comprehensive Immigration Reform is a hot topic in Congress and in the news media.
While the debate continues to rage over issues pertaining to legal status for
undocumented immigrants currently in the U.S., don’t lose sight of provisions that any
reform proposal is likely to include, which will impact your Human Resource compliance
strategies. This is the first of a series of updates that address aspects of Comprehensive
Immigration Reform likely to affect our clients. Read a synopsis HERE of I-9 and E-Verify
provisions as contained in the Senate bill passed in June and mirrored in several pending
House proposals.
For more information about immigration reform proposals and the possible implications for
your business, or any other questions or concerns, please contact Anton Mertens at (404)
685-4267 or amertens@burr.com and Anna Scully at (251) 345-8205 or
ascully@burr.com.
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Cuidado! Danger Ahead! The
Heeding Presumption and the
Duty to Warn in Spanish

Mobile-based attorneys Ricardo Woods
and Gill Egan authored an article entitled,
“Cuidado! Danger Ahead! The Heeding
Presumption and the Duty to Warn in
Spanish" that appeared in the July 2013
issue of the DRI Diversity Journal. Please
click here to read the article online.
For more information, contact Ricardo at
(251) 345-8257 or rwoods@burr.com and
Gill at (251) 345-8222 or
gegan@burr.com.
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Headlines
NLRB Rulings in Limbo as High Court Reviews Recess Appointments
New Labor Board Members Likely to Help Employers with Disputes
NLRB Says Social Media Restrictions Could Violate Labor Law
State AGs Express Concerns Over Criminal Background Check Suits
Employers Helping Immigrants Work Toward Citizenship

Health Care Reform -Are You Ready?
Debra Mackey will be
speaking at the
Birmingham Employee
Benefits Symposium
presented by the Southern
Employee Benefits
Conference (SEBC) on
August 22, 2013.
The title of Debra's presentation is "Health
Care Reform -- Are You Ready?" Burr is a
gold sponsor of the conference. For more
information on the SEBC, please click
here.

Compliance Deadline For New
HIPAA Rules Is Rapidly
Approaching
See how it will affect your business and
what you need to do in order to achieve
compliance
On January 17, 2013, the Department of
Health and Human Services ("HHS")
released its long-awaited final HIPAA rule,
which significantly expands certain
obligations for covered entities and their
business associates (the "Final Rule").
The Final Rule, which was published in the
Federal Register on January 25, 2013, has
been described as "the most sweeping
changes to the HIPAA Privacy and
Security Rules since they were first
implemented." In general, the Final Rule
expands HIPAA obligations for business
associates and their subcontractors,
revises the requirements regarding the use
and disclosure of patient information,
expands patient rights, clarifies the content
of Notice of Privacy Practices to be
provided by healthcare providers, modifies
the breach notification requirements, and
expands enforcement provisions and
penalties.
Click here to read the full alert.

Workers' Comp to Feel Effect After Obesity Declared Disease
Employers Deal with Injured Workers' Use of Opioid Prescriptions
Fewer Companies Offering Executives Perks, Report Finds

News Briefs
NLRB Rulings in Limbo as High Court Reviews Recess Appointments
More than 100 cases in which the NLRB ruled in favor of workers and unions remain in
limbo as a result of company challenges of the NLRB's authority. The issue stems from
an appellate court ruling in January that presidential appointments to the NLRB in 2012
were unconstitutional because they were made during a short Senate recess.
(Source: Chicago Tribune, 2013-08-04)

Read More

New Labor Board Members Likely to Help Employers with Disputes
Senate confirmation of five U.S. labor board members, including two Republicans, will
give businesses a dissenting voice on the board for the first time in seven months.
(Source: Bloomberg, 2013-07-31)

Read More

NLRB Says Social Media Restrictions Could Violate Labor Law
Workers looking to vent about their work via social media may be safe to do so without
fearing ramifications from their employer. A recent memo from the National Labor
Relations Board states it can be a violation of federal labor law for an employer to
institute a highly-restrictive social media policy.
(Source: Fox Business, 2013-07-29)

Read More

State AGs Express Concerns Over Criminal Background Check Suits
The attorneys general of nine states have signed a letter sent to the federal Equal
Employment Opportunity Commission, voicing concerns about lawsuits against
companies that use criminal background checks during hiring practices. The letter was
authored by the attorney general of West Virginia and was about civil rights suits against
car-manufacturer BMW and discount retailer Dollar General.
(Source: Press-Enterprise, 2013-08-01)

Read More

Employers Helping Immigrants Work Toward Citizenship
For immigrants working toward the American Dream, some employers are now helping
them reach their dream of becoming Americans. Health clinics, hotels and a clothing
factory are pairing up with immigrant advocates to offer on-site citizenship assistance as
one of the perks of the job.
(Source: Fox News, 2013-08-03)

Read More

Workers' Comp to Feel Effect After Obesity Declared Disease
The recognition of obesity as a disease may have a significant impact on workers'
compensation claims in California, a group said in a report. The group issued the report
following a decision in June by the American Medical Association House of Delegates
reclassifying obesity as "a disease state."
(Source: Insurance Journal, 2013-08-08)

Read More

Employers Deal with Injured Workers' Use of Opioid Prescriptions
CLICK HERE FOR OUR LATEST SHOWS

Longer-term use of opioids is costly to injured workers, their families and their
employers. New research by the Workers Compensation Research Institute found that
nearly 80 percent of injured workers received at least one opioid prescription.
(Source: CFO.com, 2013-08-08)

Read More

Fewer Companies Offering Executives Perks, Report Finds
A new report from the consulting firm Towers Watson finds that fringe benefits are on
the decline for more and more executives. In the "Executive Compensation Bulletin,"
Towers Watson reports that while 95 percent of Fortune 500 companies offered their
executives perquisites in 2008, that number has dropped to 85 percent in 2013.
(Source: The Washington Post (free reg. req'd), 2013-08-02)

Read More

Burr & Forman Labor & Employment E-Note is a monthly e-mail service provided by Burr & Forman
LLP. The physical address for correspondence related to this newsletter is: 171 17th Street, NW, Suite
1100, Atlanta, GA 30363. (404) 815-3000.
Burr & Forman LLP is a century old, full-service law
firm with a forward-thinking approach to providing
legal solutions. We have nearly 300 attorneys and
offices in Alabama, Florida, Georgia, Mississippi and
Tennessee. Burr & Forman offers a wide range of
business and litigation services to diverse clients with
local, national, and international interests.
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