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John J. Coleman Named Among
Nation's Top 100 Most Powerful
Employment Attorneys
John J. Coleman, a
partner in the firm’s
Birmingham office, has
been recognized in “The
Nation’s Top 100 Most
Powerful Employment
Attorneys” list prepared by
Lawdragon, a Los
Angeles-based networking site for lawyers
and clients. Coleman is the only Alabama
attorney to have been named to this list
each consecutive year since 2009. The
full list was published in the June 2014
issue of Human Resource Executive, and
can be viewed online here.

Birmingham Business Journal:
Hobby Lobby Decision a
Political Win, but Unlikely to
Impact Many Employers
Burr's Logan Hinkle was
quoted in an article on the
recent Hobby Lobby
decision by the Supreme
Court to allow companies
to deny coverage of the
Affordable Care Act's
("ACA") contraceptive
mandate. The article was authored by
Alan Alexander and originally published in
the Birmingham Business Journal.
"The decision is a victory for opponents of
the ACA. However, the victory is more
symbolic than practical for two reasons,"
said Logan Hinkle, an attorney at Burr &
Forman LLP. "First, the holding is limited
to closely held businesses. Second, most
companies already cover contraception for
non-religious reasons. It's unlikely many
employers are going to change their
policies based on this decision."
The full article can be accessed here.

5 Legal Tips For When Your
Employees Bring Their Own
Devices to Work
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News Briefs
High Court to Hear Case on Pregnancy Accommodations
The U.S. Supreme Court will use a case involving United Parcel Service to decide
whether pregnant employees can be denied accommodations such as light duty when
other workers with disabilities receive them. The court said it will hear an appeal by a
UPS driver who says the company's refusal to give her a temporary light-duty
assignment violated the U.S. Pregnancy Discrimination Act.
(Source: Bloomberg, 2014-07-01)

Read More

Supreme Court Says Some Employees Don't Have to Pay Union Fees
The Supreme Court ruled 5-4 that public-sector unions can't levy mandatory fees on
certain kinds of government workers it labeled "partial public employees," a category that
includes home health aides whose wages are paid by Medicaid. The majority opinion,
written by Justice Samuel A. Alito Jr., held that such workers cannot be required to pay
union fees under "fair share" rules.
(Source: Bloomberg Businessweek, 2014-06-30)

Read More

Recent Decision Leaves Questions About Religion in Hiring Process
The recent decision by the U.S. Supreme Court allowing some employers to opt out of
covering contraception on religious grounds may now provide legal cover for companies.
But for companies and job applicants who wonder how managers' faiths may affect their
benefits, having a candid discussion about religious beliefs can be a legal minefield.
(Source: The Wall Street Journal, 2014-07-03)

Read More

NLRB Struggles to Handle Decisions After Invalidated Appointments
The Supreme Court ruling that invalidated three appointments made by President
Obama to the National Labor Relations Board has thrown hundreds of the board's
decisions into question. The board that rules on labor disputes is now scrambling to
determine the impact of the high court decision.
(Source: Fox News, 2014-06-27)

Read More

Recent EEOC Suits Hinge on 'Carve-Outs' in Severance Agreements
The Equal Employment Opportunity Commission (EEOC) previously approved employee
severance agreements that contain an express "carve-out" provision, stating that nothing
in the agreement prevents employees from filing charges with the EEOC or participating

Burr's Morey Raiskin
shares five legal tips for
when your employees
bring their own devices to
work in this Orlando
Business Journal article.

3 Things Businesses Should
Know About Florida's Medical
Marijuana Law
Burr's Morey Raiskin was quoted by the
Orlando Business Journal in their article,
“3 things businesses should know about
Florida’s medical marijuana law."
“I think it’s a fascinating topic, but at the
end of the day, it will require employers to
audit their policies and make sure that
they’re current and compliant, but I don’t
think it will require widespread change in
already adopted policies,” said Morey
Raiskin, a labor and employment lawyer at
the Orlando office of Burr & Forman. "I
really think it will be business as usual."
The full article can be accessed here.

President Obama to Sign LGBT
Anti-Discrimination Executive
Order
President Barack Obama
will soon sign an executive
order barring federal
government contractors
from discriminating against
lesbian, gay, bisexual, and
transgender ("LGBT")
employees and job
applicants, according to recent reports.
Employers who are not federal
government contractors should also pay
close attention to the President's executive
order and its application.
Read about how this executive order could
impact your business here. For more
information, contact Carlton Hilson at
(205) 458-5195 or chilson@burr.com.

Ashley Hattaway to Speak at
the Medical Group Management
Association's Morgan Lawrence
Chapter Meeting
Burr & Forman partner
Ashley Hattaway will
speak at the Medical
Group Management
Association's Morgan
Lawrence chapter meeting
on July 15, 2014. The
meeting will be held from
11:45 a.m. to 1:00 p.m. at the Decatur

in EEOC investigations. The EEOC has now taken a much more aggressive approach
and has filed two lawsuits challenging severance agreements that contain such carveout language, arguing that other provisions in the agreements discourage employees
from exercising their rights under Title VII of the Civil Rights Act of 1964.
(Source: HR.BLR.com, 2014-07-02)

Read More

L.A. Effort to Rein in Pension Costs Violated Labor Law
An independent hearing officer dealt a major setback to Los Angeles' effort to rein in
public employee pension costs, concluding that elected officials violated labor laws when
they voted to roll back retirement benefits for new civilian workers without negotiating
with labor leaders. In a 28-page report, hearing officer Luella Nelson said the city's
Employee Relations Board should order the City Council to rescind its 2012 law, which
scaled back pensions and hiked the retirement age of workers hired after July 1, 2013,
creating a second tier of employees.
(Source: Los Angeles Times, 2014-06-30)

Read More

U.S. Trails Other Nations in Family-Friendly Workplace Policies
President Obama highlighted the fact that when it comes to family-friendly work policies,
the U.S. lags far behind other nations. Here are some of the top issues raised that affect
how American workers and families experience life on and off the job.
(Source: U.S. News & World Report, 2014-07-08)

Read More

Federal Agencies Experiment with New Office Formats to Cut Costs
The General Services Administration is capitalizing on the reality that on any given day
in Washington, large numbers of government employees' desks sit empty because so
many people work from home or travel for their jobs. So now, the vast majority of the
3,300 employees at G.S.A. headquarters must participate in what the agency calls
"hoteling," a desk-sharing program requiring employees to reserve their work stations
either daily or weekly in advance.
(Source: The New York Times, 2014-07-08)

BURR & FORMAN BLOGS

CONSUMER FINANCE LITIGATION
ENVIRONMENTAL LAW MATTERS
NON-COMPETE & TRADE SECRETS
SECURITIES LITIGATION & ARBITRATION

Read More

Country Club in Decatur, Alabama.
Hattaway will be speaking on the topic of
"How to Make an Employee Handbook
Work for Your Practice." For more
information on the Medical Group
Management Association, click here.
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