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So, Are You REALLY Compliant
With HIPAA?
If you are an employer,
you may sponsor a group
health plan to benefit your
employees and their
dependents. Group health
plans are covered entities
under HIPAA. This article
provides an overview of
how the HIPAA privacy and security rules
apply to group health plans.
For more information, please contact
Debra Mackey at (205) 458-5484 or
dmackey@burr.com.

My Non-Compete, Your Salary:
Words of Caution for Business
Owners and Employees
Without the ability to
enforce it, a noncompetition agreement can
turn worthless, or ?
perhaps far worse ?
extremely expensive for an
employer who chooses to
file litigation against a
former employee. One area that can turn
tricky is the nuanced difference between a
“dependent covenant” and an
“independent covenant.” Why does this
even matter? A recent Florida decision
sheds some light on this issue.
Read the full article on Burr & Forman's
Non-Compete & Trade Secrets Blog. For
more information, contact Peter Vilmos at
(407) 540-6622 or pvilmos@burr.com.

Is a Licensed Securities Dealer
a “Professional” Under Alabama
Law Prohibiting Enforcement of
Nonsolicitation Agreements
Against Professionals?
The Alabama Court of Civil
Appeals released a slip
opinion on May 16, 2014
addressing enforcement of
a nonsolicitation
agreement against a

IMMIGRATION UPDATE
Federal Government Expands Enforcement of Immigration Laws
Through Site Inspections and Employee Interviews
USCIS’s Fraud Detection and National Security (FDNS)
Directorate is expected to begin full-scale implementation
of an L-1 site inspection program in the near future. FDNS
conducts unannounced administrative site visits regarding
approximately 15,000 H-1B petitions each year, and is now
expanding to the L-1 program as well. The purpose of site
inspections is to verify the information that employers
provide in their immigration petitions and to make sure that
sponsored workers are complying with the terms of their admission. These unannounced
site visits are yet another federal government step toward increasing enforcement of
immigration laws. To read more about this topic, please see the full article.
For more information, please contact Anna L. Scully at (251) 345-8205 or
ascully@burr.com and Anton F. Mertens at (404) 685-4267 or amertens@burr.com.
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News Briefs
Unions Battle with Employers Over Covering ACA Costs
Disputes between unions and employers over paying for new costs associated with the
Affordable Care Act are roiling labor talks nationwide. Unions and employers are tussling
over who will pick up the tab for new mandates, such as coverage for dependent
children to age 26, as well as future costs, such as a tax on premium health plans
starting in 2018.
(Source: Fox News, 2014-05-27)

Read More

More Types of Companies Requiring Workers to Sign Non-Competes
Noncompete clauses are now appearing in far-ranging fields beyond the worlds of
technology, sales and corporations with tightly held secrets, where the curbs have
traditionally been used. From event planners to chefs to investment fund managers to
yoga instructors, employees are increasingly required to sign agreements that prohibit
them from working for a company's rivals.
(Source: The New York Times, 2014-06-08)

Read More

Employers Cut Back on Benefits, Push Health Costs onto Workers
Employers are shrinking benefits and pushing health care costs more to their workers,

licensed securities broker.
The defendant (Rogers)
worked for a securities firm (GLSA) and
had an employment agreement that
contained a nonsolicitation provision,
which prohibited Rogers from soliciting
GLSA’s clients for a period of two years
after termination of employment.
To read the full article and others on
securities litigation, please visit Burr's
Securities Litigation & Arbitration Blog.
For more information, please contact
Gerald Gillespy at (205) 458-5348 or
ggillespy@burr.com.

21 Burr & Forman Attorneys
Selected as 2014 Florida Super
Lawyers and Rising Stars
Burr & Forman LLP is
pleased to announce that
12 of its Florida attorneys
have been selected for
inclusion among 2014
Super Lawyers. In
addition, nine attorneys
were recognized as “Rising
Stars,” up-and-comers under the age of
40.
Orlando-based partner Morey Raiskin was
recognized in the area of Employment &
Labor Law. Click here to view the
complete list of Burr attorneys named to
2014 Florida Super Lawyers and Rising
Stars.

Burr's Labor & Employment
Law Update Heads To Mobile,
Alabama!

according to a study. Numbers released by Aflac show employees are taking on more of
the costs of health care, driven in part by rising costs.
(Source: Dayton Business Journal, 2014-06-05)

High Court Says Some Immigrants' Kids Must Reapply at 21
A divided Supreme Court ruled that immigrant children who waited for years with their
parents to obtain visas still have to go to the back of the line when they turn 21. In a 5-4
decision, the justices sided with the Obama administration in finding that immigration
laws offer relief only to a tiny percentage of children who "age out" of the system.
(Source: Politico, 2014-06-09)

Read More

Big Companies Urge Congress to Act on Immigration Overhaul
Some of the nation's leading businesses are prodding lawmakers to act on immigration
legislation as the issue enters a critical phase on Capitol Hill. In a letter, the chief
executives of Coca-Cola, McDonald's, Loews Hotels, Tyson Foods, Cargill and a halfdozen other national and regional companies write that without action to overhaul
ineffective immigration laws and allow lower-skilled workers into the country legally, their
businesses cannot ensure the workforce they need.
(Source: ABC News, 2014-06-10)

Read More

Many States Considering Laws to Protect Workers from Bullying
Bullying is a behavioral problem often associated with children in grade school, but
according to a recent Zogby poll, more than a quarter of American workers say they've
experienced abusive conduct at work. Now, many states are considering laws that would
give workers legal protections against workplace abuse.
Read More

(Source: NPR, 2014-05-27)

Companies Stepping in to Offer Employees Payday Loans
Big banks, under pressure from regulators, are phasing out so-called deposit advances,
which were criticized by consumer advocates as being similar to payday loans -- small
dollar, high-interest loans that can trap users in a cycle of high fees and debt. But other
providers are emerging to meet demand from consumers who want or need access to
their wages between regular paychecks.
(Source: The New York Times, 2014-05-22)

BURR & FORMAN BLOGS

Burr & Forman has taken our annual
Labor & Employment Law Update on the
road. We recently presented this popular
seminar in Orlando, FL on June 3rd and
Tampa, FL on June 4th. Our next stop is
Mobile, Alabama on Tuesday, June 24th.
The presentation topics include: OSHA,
NLRB, and EEOC Agency Update; Why
Worrying About the NLRB in a NonUnionized Setting is Necessary;
ADA/FMLA/Workers Compensation: Leave
Management Considerations and
Alternatives for Non-Compete Litigation;
Making the Hiring Process Work; Fair
Labor Standards Act (FLSA) Update; and
Big Brother is watching: I-9, E-Verify, and

Read More

CONSUMER FINANCE LITIGATION
ENVIRONMENTAL LAW MATTERS
NON-COMPETE & TRADE SECRETS
SECURITIES LITIGATION & ARBITRATION

Read More

Employment of Foreign Workers.
For more information, or to request a copy
of the presentation materials, contact Matt
Bragiel.

Daniel Snyder Selected as 2014
Leukemia & Lymphoma Society
Birmingham Man of the Year
Birmingham attorney
Daniel Snyder was named
the "2014 Birmingham Man
of the Year" by the
Leukemia & Lymphoma
Society (LLS). Snyder
campaigned to raise more
than $31,000 in memory of
his late brother David, who passed away
when he was only 10 years old, just six
short months after being diagnosed with
leukemia. Please click here to read more
about Burr & Forman's history with the
LLS Man & Woman of the Year campaign.
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