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Venable LLP, an AmLaw 100
firm with headquarters in
Washington, DC and offices
across the country, includes
nearly 600 attorneys
practicing in all areas of
corporate and business law,
complex litigation,
intellectual property and
regulatory and government
affairs. To learn more about
Venable's capabilities,
please click here.

Venable attorneys produce periodic alerts and newsletters covering a variety of topics and practice areas.
For your convenience, we have assembled below a collection of the latest alerts and newsletters from
August 2010. To view a particular item, please click on the title of the piece.

Corporate Finance and Securities
SEC Update - Covering developments affecting SEC reporting companies.
Potential Hidden Implications of Registration Act Revisions to Accredited Investor Standard
Section 1502 of the Dodd-Frank Act: New SEC Reporting Requirements for Issuers Using Conflict
Minerals

Employee Benefits and Executive Compensation
Employee Benefits and Executive Compensation Alert - Periodic updates on issues relating to employee
benefits and executive compensation.
Material Changes Now, More Material Changes Coming
New Preventive Care Coverage Rules Under Health Care Reform
New Service Provider Fee Disclosure Rules for Retirement Plans

Foreign Corrupt Practices Act and Anti-Corruption

FCPA and Anti-Corruption News E-lert
A Lesson in Successor Liability: GE Settles Oil for Food FCPA Allegations

International Trade and Customs

International Trade Alert - Timely and relevant news, events and updates related to Customs, Export
Controls and International Trade.
DDTC Levies $42 Million Fine for Export Control Violations
New Financial Sanctions Regulations Target Iranian Business Activities of Non-U.S. Financial Institutions
Proposed DDTC Rule Would Reform Requirements Affecting Dual- and Third-Country National
Employees

Labor and Employment
Labor & Employment News E-lert - A newsletter covering timely issues and regulatory changes impacting
employers.
An Irony Between War and the Workplace
California Court Empowers Employers To Collect Attorneys' Fees From Unsuccessful Claimants For
Unpaid Wages or Missed Breaks
District of Columbia Issues Final Regulations for Approved Sick and Safe Leave Act

Litigation

Federal Arbitration Act Alert: Dodd-Frank Act Gives SEC and New Consumer Agency Power to Invalidate
Arbitration Agreements

Maryland Corporate Law
Client Memos - Highlighting issues and developments in Maryland corporate law.
Indemnification Agreements under Maryland Law - Additional Protection for Directors and Officers

Privacy and Data Security
The Download - Developments in E-Commerce, Privacy, Marketing, and Information Services Law and
Policy.
August 2010 Edition

Tax & Wealth Planning and Legislative & Government Affairs

Tax Bulletin - A periodic newsletter discussing a variety of tax law issues.
State of Play: International Tax Policy in the 111th Congress

We would also like to highlight upcoming Venable events that you may be interested in attending. Please
click on the event title for additional information.
"Healthcare Reform 2.0: Redesigning Your Health Plan and Open Enrollment" webinar hosted by
Venable LLP
September 16, 2010
12:30 PM - 2:00 PM (Eastern Time)
9:30 AM - 11:00 AM (Pacific Time)
For HR professionals, CFOs and the in-house counsel who support them, September doesn't mean going
back to school; it means open enrollment season for health plans!
This summer, we've been deluged with a flood of new regulations implementing health reform. In light of
these new rules, join us for Part 2 of our continuing webcast series on how health reform will affect the
design of your health plan. Learn what planning opportunities—and challenges—are created by these
new rules, and find out what steps you need to take in order to ensure a successful open enrollment
season. Topics to be discussed include:
z

Whether your plans can or should be "grandfathered" from health reform changes—and what
factors you should consider in making that decision

z

Key coverage rules, including coverage of adult children and limitations on pre-existing condition
exclusions

z

Key benefit rules, including limits on annual and lifetime maximums, and preventive care rules

z

Important changes in how benefit claims and appeals must be processed

z

Other important developments affecting plan design for 2011, such as the mental health parity
rules

z

New notice rules and enrollment rights affecting open season planning

What the New Consumer Financial Protection Act Means for Credit Counseling Agencies and
Other Debt Relief Service Providers
September 21, 2010
12:00 PM - 2:00 PM (Eastern Time)
On July 21, 2010, President Obama signed into law the Dodd-Frank Wall Street Reform and Consumer
Protection Act and with it the Consumer Financial Protection Act that creates the new Bureau of
Consumer Financial Protection. The Bureau is vested with consumer financial protection responsibilities
and with rulemaking, supervisory and enforcement authority over a wide range of consumer financial
products and services, including financial advisory services such as providing credit counseling, and
assisting consumers with debt management or debt settlement, modifying the terms of any extension of
credit, or avoiding foreclosure. A new federal consumer financial protection watchdog ushers in a new era
of potential regulation, scrutiny and opportunity.
Two of the industry’s leading attorneys will focus on the impact of the new Consumer Financial Protection
Act on credit counseling agencies and other debt relief service providers. This program will explore the
purpose, organization and structure of the new Bureau, discuss the implications of the Bureau’s
rulemaking power, examine the transfer of enforcement of existing statutes such as the SAFE Act (from
the U.S. Department of Housing and Urban Development), and provide the latest on what to expect in the
areas of rulemakings, guidance and enforcement. The program also will touch on other aspects of the
CFPA and the Dodd-Frank Act, as well as the relationship between the Bureau and the Federal Trade
Commission’s recent amendments to the Telemarketing Sales Rule to address debt relief services.
Finally, there will be plenty of time for questions. This will be a can’t miss program for credit counseling
agencies, housing counseling agencies, and anyone involved in providing debt relief-related services to
consumers.

If you have friends or colleagues who would find this alert useful, please invite them to subscribe at
www.Venable.com/subscriptioncenter.
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