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Constangy partner Mel Haas is Vice Chairman of the U.S. Chamber of Commerce's Labor Relations 
Committee.  We are forwarding to you yesterday's communication so that you may be informed of the 
latest from the U.S. Department of Labor.  As always, Constangy will keep you informed immediately 
as news hits.  If you have questions or concerns, feel free to contact any Constangy attorney.  

by: Michael J. Eastman, Executive Director, Labor Law Policy  

U.S. Chamber of Commerce 

TO:  All Members of the U.S. Chamber's Labor Relations Committee and others concerned with the 
Labor Department's proposed persuader rule 

The Labor Department intends to publish revisions to its "persuader" regulations tomorrow. The 
advanced copy is available here: http://www.ofr.gov/OFRUpload/OFRData/2011-14357_PI.pdf 

While we are only in the initial stages of reviewing it, it is a huge reinterpretation of the law and it will 
force disclosure of many routine communications between companies and their lawyers. It will also 
require disclosure of certain fees paid to supervisors or employees "for the purpose of causing them 
to persuade other employees to exercise or not to exercise, or as to the manner of exercising, the 
right to organize and bargain collectively." 

We will, of course, plan on submitting comments on the proposal, which will be due in 60 days. 

We are also considering other options. 

Stay tuned. We anticipate hosting a briefing on the NPRM in the near future. 

Michael J. Eastman 
Executive Director, Labor Law Policy 
U.S. Chamber of Commerce 
1615 H Street NW 
Washington, DC  20062 
(202) 463-5342 
Twitter: @mike_eastman    

This is a publication of Constangy, Brooks & Smith, LLP. The information contained in this newsletter 
is not intended to be, nor does it constitute, legal advice. The hiring of a lawyer is an important 
decision that should not be based solely upon advertisements. Before you decide, ask us to send you 
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free written information about our qualifications and experience. No representation is made that the 
quality of legal services to be performed is greater than the quality of legal services performed by 
other lawyers.   

 

Constangy, Brooks & Smith, LLP has counseled employers on labor and employment law matters, exclusively, since 1946. A 
"Go To" Law Firm in Corporate Counsel and Fortune Magazine, it represents Fortune 500 corporations and small companies 
across the country. Its attorneys are consistently rated as top lawyers in their practice areas by sources such as Chambers USA, 
Martindale-Hubbell, and Top One Hundred Labor Attorneys in the United States, and the firm is top-ranked by the U.S. News & 
World Report/Best Lawyers Best Law Firms survey. More than 130 lawyers partner with clients to provide cost-effective legal 
services and sound preventive advice to enhance the employer-employee relationship. Offices are located in Alabama, 
California, Florida, Georgia, Illinois, Massachusetts, Missouri, New Jersey, North Carolina, South Carolina, Tennessee, Texas, 
Virginia and Wisconsin. For more information, visit www.constangy.com.  
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