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New York City’s Earned Sick Time Act
to Go into Effect on April 1, 2014

New York City’s Earned Sick Time Act (“the Act”) will go into effect for certain employers on April 1, 2014. The Act—
which was passed on June 26, 2013, when the New York City Council overrode Mayor Bloomberg’s veto—requires
nearly all non-governmental employers with fifteen or more employees to provide all employees employed for more
than eighty hours in a calendar year up to five paid sick leave days per year. The Act was scheduled to go into effect
on April 1, 2014, for certain employers only if economic thresholds that were identified in the Act were met as of De-
cember 2013. On Friday, December 13, 2013, New York City’s Independent Budget Office announced that the thresh-
olds have been met and the Act will go into effect. Employers that employ twenty or more employees must comply
with the Act by April 1, 2014, and employers employing fifteen to nineteen employers must comply by October 1,
2015. Domestic workers are covered by the Act, but are covered by separate provisions that are not discussed here.

Employers subject to the Act must provide a minimum of one hour of paid sick time for every thirty hours worked by
an employee. The Act provides that an employer need not provide more than forty hours of paid sick leave per year.
Additionally, the Act does not require an employer to provide additional paid sick leave to employees if it already pro-
vides other paid time off, such as personal days or paid vacation, that is equivalent to the paid sick leave required by
the Act. The Act also does not apply to employees covered by collective bargaining agreements (“"CBAs") if their CBA
waives the rights provided by the Act and the CBA provides a comparable benefit.

Under the Act, paid sick leave can be used in connection with the employee’s mental or physical illness, injury, or
health condition, to care for a sick family member, or to care for a child when the child’s school or childcare provider
has been closed due to a public health emergency. The employer may require documentation that the sick time was
taken for one of these purposes if the employee uses sick time for three consecutive days.

The Act requires employers to provide employees with written notice of their right to sick time at the commencement
of employment. Employers must also keep written records documenting their compliance with the Act for a period of
two years.

In addition to New York City, the state of Connecticut and several municipalities, including San Francisco, Washington,
D.C., Seattle, Portland, and Jersey City, N.J., have passed paid sick leave laws. Efforts to pass similar legislation are
underway in several states including Massachusetts, New Jersey, Pennsylvania, and Vermont.

Employers should review their paid leave policies to determine whether the leave they currently provide is sufficient to
fulfill the requirements of the Act.




This alert is for general informational purposes only and should not be construed as specific legal advice. If you
would like more information about this alert, please contact one of the following attorneys or call your regular
Patterson contact.
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Catherine A. Williams 212.336.2207 william bwt.com
Adam Pinto 212.336.2156 apinto@pbwt.com
Sam A. Yospe 212.336.2471 syospe@pbwt.com

IRS Circular 230 disclosure: Any tax advice contained in this communication (including any attachments or en-
closures) was not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties
under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transac-
tion or matter addressed in this communication. (The foregoing disclaimer has been affixed pursuant to U.S.
Treasury regulations governing tax practitioners.)

To subscribe to any of our publications, call us at 212.336.2186, email info@pbwt.com, or sign up on our
website, www.pbwt.com/resources/publications.
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