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Welcome to our First Issue!
By James M. Ridge, Editor

Happy New Year and welcome to Ridge & Associates’ first
issue of The Ridge Review. We have created a newsletter to
distribute to our clients and friends in order to update you on the
lllinois workers’ compensation laws and other legal issues.

Each issue will include topics that we hope will be of interest to
you. We will give highlights of recent lllinois workers’
compensation cases and identify how new caselaw could affect
your rights under the lllinois Workers' Compensation Act. We
will tell you about specific rights that you have under the Act and
other laws that affect workers, and highlight recent cases
litigated by our firm. Each issue will also present past and
current issues affecting labor as well as information about
legislative issues in our “Labor & Politics” section.

Ridge & Associates volunteers time and makes other significant
contributions to many local and nationwide charitable
organizations. Many of our associates also serve on the boards
of local charitable organizations and spend time volunteering
outside of working hours.  The “In the Community” section will
highlight just some of our many contributions to our
communities. Each article will also include an “Attorney
Spotlight” to provide you with more information about each of
our attorneys.

Finally, if you have a topic that you would like us to address,
email info@ridgeassoc.com and we will be happy to try to write
about it in one of our next issues.

Warm regards,

Ridge & Associates, P.C.
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In the Community







Attorney Spotlight: James M. Ridge

Jim was born and raised on the Northwest side of Chicago. He is a graduate of St.
Ignatius College Prep High School. He received his undergraduate degree from St.
Louis University and his Law degree from DePaul University School of Law in 1974.
After graduating from Law School, he began practicing law in St. Louis, Missouri.

Jim returned to the Chicago area in 1976 and was hired as an associate at the law
firm of Perz & McGuire, specializing in Workers’ Compensation and Third Party
Injury Cases. He became a partner in 1980 and the Senior Partner of the firm in
1985.

Jim spends a substantial amount of his time giving legal presentations to various
labor groups. He instructs members about both their rights and benefits under the
lllinois Workers' Compensation Act, and issues associated with other statutory and
common law cases, including personal injury, product liability, and medical
malpractice.

Jim has been recognized for his charitable and civic contributions by many
organizations. In 1997, the lllinois Police Pension Fund Association selected Jim as
“Man of the Year” for his work employing a successful legislative plan that restored
police officers’ and firefighters’ benefits under the Worker's Compensation Act that
had been preempted by various local municipalities.

Jim also received the “Blue and Gold” Award from the Fraternal Order of Police in
2004 for his outstanding contribution to the FOP and the Law Enforcement
Community in the State of lllinois. This is the highest award given to a non-swom
officer by the FOP. Jim is also a member of the lllinois Law Enforcement Educational

“Fund board of directors. e

James M. Ridge

(formerly the Association of Trial
Lawyers of America), the lllinois Trial
Lawyers and the lllinois Workers’
Compensation Lawyers Association.

Jim and his wife Debbie will celebrate
their 415t Wedding Anniversary this year.
Debbie is an active volunteer with the
Salvation Army, and participates as a

bell ringer each holiday season. They

Jim is a member of the lllinois Bar Association, the American Association of Justice currently reside in Lake Forest, lllinois.

You should know...

Firefighters, Emergency Medical Technicians (EMT's), and Paramedics risk their lives every day they report to work. They are
exposed to hazardous conditions and heavy labor, which increases the risk of health impairments related to blood borne
pathogens, lung or respiratory disease, heart or vascular disease, hypertension, tuberculosis, cancer, hearing loss, and
hernias.

Not all injuries at work are covered by the Illinois Workers' Compensation Act. Many employees assume that if an accident
happens at work, workers' comp benefits have to be paid. That is not true. Insurance companies employ adjusters with
hundreds of hours of training, who seek to find a way to deny benefits. An insurance adjuster will argue that the above health
impairments are simply conditions of ordinary life, heredity, or a part of the aging process and will deny your workers' comp
benefits.

Fortunately, in 2007, legislators amended the lllinois Workers’ Compensation Act and the Occupational Diseases Act to
recognize that there are certain risks inherent to the duties of these workers. This amendment states that when a Firefighter,
EMT, or Paramedic suffers from any of the above diseases or conditions, there is a rebuttable presumption that it arose out of
and in the course of employment and is causally connected to the hazards or exposures of such employment. This
amendment has provided a sword for our attorneys to strike back at the insurance adjuster’s defense. It forces the employer to
first present evidence that the disease or condition is NOT related to work.

This amendment does not apply to everyone. All Firefighters, EMTs, and Paramedics who suffer from these diseases or
conditions should consult with one of our workers’ compensation attorneys to learn if this amendment protects them, and
further learn their rights and their employer’s obligations.




FIREFIGHTER AWARDED BENEFITS FOR ACCIDENT ARISING FROM HORSEPLAY

REPETITIVE TRAUMA

Many workers are not injured by a specific incident,
but rather through a course of repetitive trauma to a
specific body part. It is often thought that workers
must have years of continued repetitive trauma to the
same body part to be successful with a workers’
compensation claim; however, this is not always the
case.

Attorney Meghan N. O’Brien successfully argued a
case before the lllinois Appellate Court where a
worker sustained a repetitive trauma injury to his
neck and shoulder after eight days of repetitive
overhead movements with welding.

The case was won before the lllinois Workers'’
Compensation Commission and the lllinois Appellate
Court affirmed the decision that the injured worker's
repetitive work activities caused his neck and
shoulder injury and that it arose out of and in the
course of his employment.

PENALTIES

Attorney Andrew T. Bell recently settled a case wherein
the Respondent agreed to pay penalties of over $12,000.
The claimant slipped on a box at a factory and fractured
her right wrist. She was taken to the Emergency
Department, and surgery was performed the following day.

After repeated attempts to get her medical bills paid, she
contacted our office for help. Our office filed a claim
against the factory where she was working and the
uninsured temporary staffing agency that sent her there.
After soundly rejecting their settlement offer of $2,000, we
were able to negotiate a settlement with the temporary
staffing agency for a substantial loss of use of her hand,
payment of medical bills, penalties for the delay in payment
of benefits and medical bills, and attorney’s fees for
recovering the penalties. This totaled just under $30,000.

Said one of the attorneys on the other side, “I'll never
forget this file and still can't believe they paid the penalties
voluntarily.”
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lLabor & Politics

We are beginning 2011 with a new assault on the lllinois Worker's Compensation Act. On
January 9, 2011, the lllinois House Executive Committee approved House Amendment #2 to
Senate Bill 1066 by a vote of 8-3. This amendment would have restricted choice of doctor,
limited wage differential awards, made utilization review presumptively correct, reduced the
fee schedule by 15% and enacted other changes. Subsequent House Floor Amendments
would have enacted a "primary cause" standard of causation, deleted the causation
presumption for firefighters, and allowed binding collectively bargained workers'
compensation.

While the General Assembly of the State of lllinois adjourned on January 11, 2011 without

bringing any workers' compensation bill up for a vote on the floor of the House or the Senate,
these issues will likely arise again in the coming year. We will let you know as these threats
occur and continue to ask for your assistance in opposing any changes to the current law.




