
The Essential Plan Providers For A 401(k) Plan.
The Plan Providers you need.

When people are sick, especially
debilitating illnesses or diseases, it's
natural for them to travel far and wide to
get the best medical coverage possible. I
live in Long Island, but my children were
born in Manhattan because we felt the
care there was better. People who are ill
will try to find the best medical coverage
possible; they won't hire a doctor
because they're the lowest price. So it's
kind of surprising that when it comes to
the financial health for retirement plan
sponsors, they skimp when it comes to
hire their  plan providers. To save a few

hundred dollars, they may hire a third party administrator (TPA) who is incompetent and was
only hired because they also happen to handle payroll. Plan sponsors need to make solid choices
of retirement plan providers because  it's their neck on the line if they don't. So this article is about
the essential plan providers to hire and what to avoid when hiring them.

For the article, click here.

Absurd Things About 401(k) Plans That Are
True.
Yup, they are true.

We drive on parkways and park on
driveways. Cigarettes are sold in gas
stations even though smoking is
prohibited there. Fat chance and slim
chance mean the same thing. Phonetic
isn't spelled the way it sounds. When it
comes to retirement plans, there are
absurd things that make no sense, but
are actually true. The problem is that a
plan sponsors don't know about these things before it's too late. So this article is about
absurd things about 401(k) plans that are actually true.

 
To read the article, please click here.
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There Is No Such Thing as Free 401(k)
Administration. 
Sorry, Virginia.

There is no such thing as the Easter Bunny,
or the Tooth Fairy, or the Boogeyman.
While we can laugh at it, it's surprising to
note that many plan sponsors still believe
they pay nothing for 401(k) plan
administration even in a time where they
get fee disclosures that claim that they do.
So this article is about the myth of free
401(k) administration. So Virginia, there is
no such thing as free 401(k) administration.

 
To read the article, please click here.

Attention 401(k) Plan Sponsors: This is Your
Wake Up Call.
Time to wake up and smell the coffee.
 
Anytime I travel, I ask for a
wake up call even though my
IPhone will blare "Eat the Rich"
by Aerosmith at the same time
because you can never be too
careful. When I travel around
the country to speak, I want to
make sure I don't sleep through
my allotted time. When it
comes to being a retirement
plan sponsor, employers never
had a wake up call about their
fiduciary duty for years and
now that there is one, many
plan sponsors are still sleeping
through it. So this article is about how the rules concerning retirement plans have changed and
how 401(k) plan sponsors need to wake up and take notice of these changes. 

To read the article, please click here.

IRS changes their Determination Letter
Program.
Part of a natural progression.
 

When I first started as an ERISA attorney
in 1998, almost every plan I worked on
except for standardized prototype plan
documents were submitted to the Internal
Revenue Service (IRS) for a favorable
determination letter to make sure that the
plan documents were compliant with the
Internal Revenue Code.
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When the IRS changed the remedial
amendment period over 10 years ago for
the cycle approach for individually
designed plans, it eliminated the need for
plans that use a prototype or volume
submitter plan to seek letters on their
own. The requirement was left for
individually designed plans when the
restated according to the year of their
cycle.

Now, the IRS wants out of the
determination letter process altogether.
For restatement cycles beginning after
2016, plan sponsors will no longer be
able to apply for determination letters on

their individually plans, except for initial qualification and qualification upon termination.
What does this mean? Well it means that individually designed plans will have to be updated
without seeking IRS approval, which makes me think that many plans will fall out of compliance
because IRS approval kept these plans in compliance. That probably means more plans will be
found to fall out of compliance upon audit, which means more money for the IRS in penalties. 

Also, less time that IRS agents spend on determination letter requests probably will allow them
more time for audits and probably more plan audits. If a plan already was using a volume
submitter or prototype plan, this change will be of no consequence since these plans stopped
applying for determination letters years ago.

Plan Sponsors Should Get Their Own "Football".
They need to keep the important records in one safe place.   

When I was in college in the early
1990's, I was heavily involved in
student politics. I would go and buy
things that made me look important
even when I really wasn't. I got the
beeper that no one really called and I
had one of those Day Runner
organizers.

People who grew up today have their
IPads, but the Day Runner was the
IPad of its day because it would
include my contacts, notes, calendar
of events, etc. I used to call my
leather Day Runner, the "football" in
honor of the military briefcase that
has all the nuclear weapon launch
codes that a military attaché was
attached to by handcuffs. Again,
sounding more important than I really
was. By the way, they actually still sell



Day Runners.

Plan sponsors need their own "football". They don't need nuclear launch codes, but they
do need to keep copies of their plan documents, fiduciary meeting minutes, investment
policy statement, investment education materials handed out to participants, fiduciary
bond, liability insurance binder, enrollment meeting attendance sheets, and valuation
reports. Thanks to technology, they don't have to be in a Day Runner or a binder, then
can be electronically saved after being scanned. Since paper doesn't too well to paper,
fire, and the trash, a plan sponsor should save all plan information to a USB flash drive
and some sort of cloud.  This "football" will make sure the plan sponsor has all the
information they need to defend themselves in an audit and/or litigation.
The plan sponsor "football". It's just one thing that if they have, they can't fumble
away. Even the New York Jets  can't fumble that.
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