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SUMMARY OF ILLINOIS 
WHISTLEBLOWER ACT

Anti-Retaliation
An employer may not retaliate against an employee 
for disclosing information to a government or law enforcement 
agency,  where  the  employee has reasonable cause to believe 
that the information discloses a  violation  of  a  State  or 
federal law, rule, or regulation. 
 
An  employer  may  not  retaliate  against  an  employee  for 
refusing to participate in an activity that would result in a 
violation of a State or federal law, rule, or regulation.

Remedies
         (1)  reinstatement with the  same  seniority  status 
    that the employee would have had, but for the violation; 
         (2)  back pay, with interest; and 
         (3)  compensation  for  any  damages  sustained as a 
    result of  the  violation,  including  litigation  costs, 
    expert witness fees, and reasonable attorney’s fees.

PRACTICE AREAS

Workers’ Compensation

Personal Injury

Employment Discrimination

Sexual Harassment

Family Medical Leave Act 

(FMLA)

Collections/ERISA

Katz, Friedman, Eagle, Eisenstein, Johnson & Bareck, P.C. 
77 W. Washington Street
20th Floor
Chicago, IL 60602-2904 

Telephone: 312-263-6330  
Fax:  312-372-5555  
Toll Free in Illinois:   800-444-1525   
National Toll Free:  888-626-5556 
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