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WHAT YOU NEED TO KNOW 

 Subject to very limited exceptions, employees of federal contractors must be permitted to 
discuss their compensation without retaliation or fear of intimidation. 
  

 Federal contractors will be required to provide paid sick leave to employees beginning on 
January 1, 2017, in accordance with President Obama’s new executive order. 
  

 In light of the Office of Federal Contract Compliance Programs' (OFCCP) expanded focus on 
compensation during the audit process, federal contractors may be exposed to additional risk if 
annual pay equity analyses are not being performed to identify and eradicate pay inequities 
affecting females and minorities. 
  

 Federal contractors may wish to carefully review any compensation data prior to providing it to 
the OFCCP during the audit process and ensure that company officials discussing that data are 
adequately trained to speak on behalf of the company during an audit, as their statements 
regarding compensation and other related human resources practices can be binding. 

OFCCP ANNOUNCES FINAL RULE TO PROMOTE PAY TRANSPARENCY 
  

On September 10, 2015, the U.S. Department of Labor published a final rule implementing 

Executive Order 13665, issued by President Obama in 2014 to promote pay transparency and 
openness. This rule applies to contractors that enter into new, or modify existing, federal contracts after 
January 11, 2016, which are valued in excess of $10,000. The final rule, among other things, requires 
employers to update their nondiscrimination policies and include a provision addressing pay 
transparency for both employees and applicants. While this rule does not provide employees a private 
right of action against employers, it does allow the OFCCP to investigate pay transparency complaints 
and bring enforcement actions. It also amends Executive Order 11246 by requiring that the equal 
opportunity clause in covered federal contracts and subcontracts include a provision specifying that 
federal contractors and subcontractors must refrain from discharging, or otherwise discriminating 
against, employees or applicants who inquire about, discuss, or disclose their compensation or the 
compensation of other employees or applicants.  

The final rule further amends Executive Order 11246 by requiring that federal contractors incorporate a 
prescribed nondiscrimination provision into their existing employee manuals or handbooks and 
disseminate that provision to employees and to job applicants by electronic posting or by posting a copy 
of the provision in a conspicuous place available to employees and applicants. Furthermore, the final 
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rule redefines “compensation” as “salary, wages, overtime pay, shift differentials, bonuses, 
commissions, vacation and holiday pay, allowances, insurance and other benefits, stock options and 
awards, profit sharing, and retirement.” 

Under the final rule, employers have two possible defenses to pay discrimination claims: (1) a “general 
defense” and (2) an “essential job functions” defense. The general defense provides that an employer 
can establish a defense by showing that the adverse action was based on a violation of a “consistently 
and uniformly applied company policy” and that the policy does not prohibit, or tend to prohibit, 
employees or applicants from discussing or disclosing their compensation or the compensation of other 
employees or applicants. The essential job functions defense permits an employer to discipline an 
employee who discloses “compensation information” if the employee’s job involves access to 
compensation information, provided that the disclosure was not in response to a formal complaint or 
charge.  

Although the proposed rule sought comments on whether to require mandatory training, the final rule 
does not require mandatory training for managers regarding the new nondiscrimination provisions. 
Ideally, however, employers may want to train managers regarding the final rule, as managers could 
easily make missteps resulting in liability for the contractor. The final rule does not require contractors to 
make additional disclosures about employee compensation. As federal contractors review their 
compliance efforts, a pay equity study may be the ideal first step in a review of compensation practices 
to identify and address pay inequities before the OFCCP arrives.  
  

PAID SICK LEAVE EXECUTIVE ORDER ISSUED BY PRESIDENT OBAMA 
  

On September 8, 2015, President Obama issued a much anticipated new executive order requiring 
federal contractors to provide up to seven days of paid sick leave to employees per year, effective 
January 1, 2017. Pursuant to this executive order, employees will be able to accrue not less than one 
hour of paid sick leave for every 30 hours worked. They will be eligible for paid sick leave for their own 
medical conditions, preventative care, care of family members, domestic violence, sexual assault, and 
stalking. Furthermore, the use of paid sick leave cannot be made contingent on the requesting employee 
finding a replacement to cover any work time to be missed. The Department of Labor must issue 
implementing regulations on this executive order before September 30, 2016.  
  

OFCCP PUSHES CONTRACTORS FURTHER TO COMPENSATION DATA COLLECTION 
  

As demonstrated by the recently issued final rule on pay transparency, the OFCCP has put a great deal 
of emphasis on pay equity issues over the past couple of years. As a prime example of this, Directive 

307, initially put in place in 2013, continues to make compliance reviews a much more detailed audit 

process for federal contractors. Under Directive 307, OFCCP compliance officers have significant 
latitude to assess federal contractors’ compensation systems and practices. In 2015, it has been 
particularly noticeable that the OFCCP has delivered on its promise to push federal contractors to 
disclose more compensation information during the audit process. Any federal contractors undergoing 
compliance reviews may want to be prepared to respond to the revised scheduling letter and itemized 

listing released in 2014, which require contractors to report detailed compensation data, including salary, 

wages, bonuses, and other types of remuneration during a compliance review. As noted above, as 
federal contractors review their compliance efforts, a pay equity study may be the ideal first step in 
reviewing compensation practices to identify and address pay inequities before the OFCCP arrives.  
  

 

For more information or if you have questions about how the issues raised in this alert 
affect your policies and practices, please contact one of the following members of our  

Labor, Employment, Benefits + Immigration Group: 

Stephen W. Aronson  |  Bruce B. Barth  |  Alice E. DeTora  |  Natale V. DiNatale    

http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|137C|1|29F0FEF1&destination=http%3a%2f%2fwww.dol.gov%2fofccp%2fregs%2fcompliance%2fdirectives%2fdir307.htm&dchk=3EDD2E2F
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|137C|1|29F0FEF1&destination=http%3a%2f%2fwww.dol.gov%2fofccp%2fregs%2fcompliance%2fdirectives%2fdir307.htm&dchk=3EDD2E2F
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|137D|1|29F0FEF1&destination=http%3a%2f%2fwww.reginfo.gov%2fpublic%2fdo%2fDownloadDocument%3fobjectID%3d27152503&dchk=69173842
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|137E|1|29F0FEF1&destination=http%3a%2f%2fwww.reginfo.gov%2fpublic%2fdo%2fDownloadDocument%3fobjectID%3d27152604&dchk=461A9843
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|137E|1|29F0FEF1&destination=http%3a%2f%2fwww.reginfo.gov%2fpublic%2fdo%2fDownloadDocument%3fobjectID%3d27152604&dchk=461A9843
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|137F|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpractices%2fLaborEmploymentBenefits%2findex.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=7EF4020A
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1380|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fStephenWAronson.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=1BE27342
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1381|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fBruceBBarth.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=6935CAF6
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1382|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fAliceEDeTora.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=5BDD39FF
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1383|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fNataleVDiNatale.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=320CFECF


 Peter A. Dagostine  |  Ian T. Clarke-Fisher  |  Britt-Marie K. Cole-Johnson  |  Sandra Marin   

Susan N. Masters  |  Matthew T. Miklave  |  Nicole H. Najam 

For insights on legal issues affecting various industries, 
please visit our Thought Leadership page and subscribe to any of our newsletters or blogs. 

 

 

 

© 2015 Robinson & Cole LLP. All rights reserved. No part of this document may be reproduced, stored in a retrieval system, or transmitted in any form or by any means, 
electronic, mechanical, photocopying, recording, or otherwise, without prior written permission. This document should not be considered legal advice and does not create 
an attorney-client relationship between Robinson+Cole and you. Consult your attorney before acting on anything contained herein. The views expressed herein are those 
of the authors and not necessarily those of Robinson+Cole or any other individual attorney of Robinson+Cole. The contents of this communication may contain attorney 
advertising under the laws of various states. Prior results do not guarantee a similar outcome. 

 

  

 

  

 

http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1384|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fPeterADagostine.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=67D4C764
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1385|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fIanTClarke-Fisher.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=7CE62DDA
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1386|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fBritt-MarieKCole-Johnson.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=291CE6EF
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1387|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fSandraMarin.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=11D08E60
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1388|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fSusanNMasters.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=5BF197B9
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|1389|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fMatthewTMiklave.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=2E044BA
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|138A|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fpeople%2fNicoleHNajam.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=55DE2445
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|138B|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%2fsubscribe-now.cfm%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=2DD970C7
http://t2806904.omkt.co/track.aspx?id=402|2AD478|6F10|54A3|CBC|0|138C|1|29F0FEF1&destination=http%3a%2f%2fwww.rc.com%3futm_source%3dVocus%26utm_medium%3demail%26utm_campaign%3dRobinson%2b%2526%2bCole%2bLLP%26utm_content%3dBLE%2bUpdate%2b92215&dchk=253940BF

