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Disclaimer
The information provided in this presentation does not, and is not intended to, constitute legal 

advice.  This has been prepared for informational purposes and general guidance only and is not 
intended to be a thorough, in-depth analysis of specific issues.  The information contained in this 

presentation does not constitute professional advice and is not intended to substitute for 
professional legal advice.   Please be advised, the rapidly changing public health crisis has resulted 

in frequent changes to the legal and regulatory guidance regarding COVID-19 legislation.  
Information contained in this presentation may not constitute the most up-to-date legal or other 

information.  

IRS Circular 230 Disclosure: To the extent this presentation contains federal tax advice, such 
advice was not intended to be used, and cannot be used by any taxpayer, for the purpose of (a) 

avoiding penalties under the Internal Revenue Code or (b) promoting, marketing, or 
recommending to another party any transaction or matter addressed herein.  

For questions, please contact Domenique Camacho Moran, Esq., at dmoran@farrellfritz.com

mailto:dmoran@farrellfritz.com


Agenda
o COVID-19 Related Absences

 Emergency Paid Sick leave / NY COVID-19 Sick Leave

 Emergency Family and Medical Leave Expansion Act

 Responding to a Reluctant Workforce

o CARES Act: Key Employment Provisions
 Unemployment Insurance Benefits

 Payroll Protection Program

For questions, please contact Domenique Camacho Moran, Esq., at dmoran@farrellfritz.com
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• Provide unpaid sick leave until 
the termination of quarantine 
or isolation

< 10 Employees and 
less than $1 million 

income

• Provide 5 days paid sick leave 
during quarantine or isolation; 
then disability, NYPFL

< 10 Employees and 
at least $1 million 

income; 11-99 
Employees

• Additional 14 days paid sick 
leave during quarantine or 
isolation; then disability, NYPFL

100+ Employees; 
Public Employers 

(e.g., state, county, 
city, village, school 

districts)

•April 1, 2020 – December 31, 2020.
•Employee is unable to work (or telework)
•80 hours of paid sick leave in addition to any other 
paid leave, pro-rated for part-time employees.

Employers with 
<500 employees

•Subject to a quarantine or isolation order;
•Advised by a health care provider to self-quarantine;
•Experiencing symptoms and seeking medical 
diagnosis;

Qualifying 
Reasons for Leave 

with Pay 
(Regular Rate, 

max. $511/day)

•Caring for an individual subject to quarantine or 
isolation;
•Caring for a child whose school or place of care is 
closed (or child care provider is unavailable) due to 
COVID-19

Qualifying 
Reasons for Leave 

with Pay 
(2/3 regular Rate, 
max. $200/day)

NYS Paid COVID-19 Sick LeaveFFCRA: Emergency Paid Sick Leave
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•April 1, 2020 – December 31, 2020.
•Employed for at least 30+ days and unable to 

work (or telework)
•Up to 12 weeks job-protected leave 

Employers with 
<500 Employees

•Caring for a child whose school or place of care 
is closed (or child care provider is unavailable) 
due to COVID-19

•2/3 Regular Rate, capped at $200/day

Qualifying Reason 
and Paid Leave 

Entitlement

FFCRA: Expanded FMLA
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FFCRA: Mandatory Notice

 Poster must be conspicuously posted, may be 
distributed online, posted on employer website, 
directly mailed or e-mailed to employees.

 Download poster: https://bit.ly/FFCRA_Poster_English

mailto:dmoran@farrellfritz.com
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• the Emergency Paid Sick Leave Act; and
• the Emergency Family and Medical Leave Expansion Act.

Employers provide 
Paid Leave

•100 % of “qualified leave wages” from April 1, 2020 through 
December 31, 2020.

•Maintain records supporting each employee’s leave.

Fully Refundable
Tax Credits

•Wages paid for qualifying absence (subject to cap) plus 
“allocable qualified health plan expenses” plus “Employer’s 
share of Medicare tax.”  https://bit.ly/IRS_Tax_Credits

“Qualified Leave 
Wages”

FFCRA: Payroll Tax Credits

mailto:dmoran@farrellfritz.com
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FFCRA: Demonstrating Need for Leave

     
         

  

                
                 
         

                
                  
  

 

   

       

 

         

☐  I am subject to a Federal, State, or local quarantine or isolation order related to COVID-19.  Please 
provide:  

 Name of government entity issuing order: __________________________________ 

☐  I have been advised by a health care provider to self-quarantine related to COVID-19.  Please provide: 

 Name of health care provider: __________________________________________ 

☐  I am experiencing COVID-19 symptoms and am seeking a medical diagnosis. 

☐  I am caring for an individual subject to an order of quarantine or isolation or has been self-quarantined 
by a health care provider.  Please provide:  

Name of individual you are caring for: _________________________________________ 

☐  I am caring for my child whose school or place of care is closed (or child care provider is unavailable) 
due to COVID-19 related reasons, and no other person will be providing care for the child during the period 
for which I am receiving family medical leave.  If leave is required to provide care for a child older than 
fourteen (14) during daylight hours, special circumstances exist requiring me to provide care.  Please 
provide: 

Name and age of child(ren) to be cared for: __________________________________ 

Name of school/child care provider: _______________________________________ 
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Responding to a Reluctant Workforce

 Notice of COVID-19 Positive Tests

 Telework; PTO; Unpaid leave;

 Increase Safety Protocols;

 Keep employees engaged – communicate 
frequently, increase participation, and 
show appreciation. 

** Employees will not be eligible for unemployment insurance if 
work is available and employee chooses to stay home.  
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NY State Unemployment Insurance after CARES

NY is waiving 
7-day waiting 

period
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Coronavirus Aid, Relief and Economic Security Act: 
Payroll Protection Program Summary* of Key Provisions

Legislation allocates $350 billion to help small businesses keep 
workers employed.
Who is eligible?  Small businesses or 501(c)(3) organizations with 
less than 500 employees.
Lenders will require a “Good Faith Certification”
o “Uncertainty of current economic conditions” makes the loan 

“necessary” to support “ongoing operations”
o Loan proceeds will be used to “retain workers”

*The Treasury Department’s latest guidance 
can be found at https://bit.ly/FAQ_PPP. 

mailto:dmoran@farrellfritz.com
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Maximum Loan up to 2.5 x average monthly “payroll costs,” not to 
exceed $10 million.
“Payroll Costs”
o Salary, wages, commissions (not to exceed $100,000); plus
oPayment for vacation, sick, family leave (but not “qualified sick leave 

wages”); plus
oCost of group health care benefits, including insurance premiums; 

plus
oPayment of any retirement benefits; plus
oPayment of state or local taxes

Coronavirus Aid, Relief and Economic Security Act: 
Payroll Protection Program Summary of Key Provisions
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Coronavirus Aid, Relief and Economic Security Act: 
Payroll Protection Program Summary of Key Provisions

Utilities

Interest on 
mortgage 
obligation 

and/or rent

Payroll 
Costs

Loan 
Forgiveness

For 8 weeks after loan originates
Forgiveness 

amount reduced 
if number of FTEs 

decreases or 
wages decrease 

by >25%
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Additional 
Questions

Domenique Camacho Moran, Partner
Farrell Fritz, P.C.

dmoran@farrellfritz.com
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