October 2020

KING & SPALDING

Tokyo Dispute Resolution

and Crisis Management Newsletter

Tokyo Introduction:

In this October edition, we are delighted
to present legal and industry updates
from the firm’s global network of offices.
The selection is based upon our
experience of the wide variety of issues
faced by our clients in their business
operations and investments around the
world.

We hope that you enjoy the edition and
would welcome the opportunity to
discuss further any matters which impact
your business today.

Chris Bailey
Partner, Tokyo

+81 (0)3 4510 5603
cbailey@kslaw.com

John McClenahan
Managing Partner, Tokyo

+81 (0)3 4510 5601
jmcclenahan@kslaw.com

Directory Commentary:

“Ideally placed to take on high-stakes
criminal cases and parallel civil litigation,”

“major player in the market,” “experienced
roster of former government lawyers,” and

“excellent credibility before the agencies
across a broad swathe of white-collar
matters.”

Legal 500

In This Issue:

Lead Article.................. Page 1
Resources & Links......... Page 5
Our Team.......ccc.coennnee Page 6

ition No. 46
The US DOJ’s Updated Compliance

Guidance
What The DOJ Really Cares About

Updated Guidance & Effective Compliance Programs

On June 1, 2020, the U.S. Department of Justice (“DOJ”) released
updated guidance entitled “Evaluation of Corporate Compliance
Programs” (“Updated Guidance”), which provides the DOJ Criminal
Division’s views on what comprises an effective compliance program.

The Updated Guidance emphasizes the Government’s focus on whether
a company’s compliance program actually works “on the ground.” In
doing so, the Updated Guidance challenges companies to consider —
among other things — whether their compliance program addresses the
company’s particular compliance risks, does it do so in a way that
develops with access to new data, and do employees understand the
compliance requirements and where to go if they need help?

The updates highlight that the Government is well-positioned to pressure
test these questions by evaluating a corporate compliance program at a
granular level. At the same time, the Updated Guidance suggests that
the Government is willing to entertain the argument that the same multi-
million-dollar compliance program that may be appropriate for a Fortune
100 company is not necessarily what is required for a private regional
enterprise.

While the Updated Guidance allows compliance programs room for error,
it remains clear that DOJ expects companies to evaluate their
compliance risks regularly, test their programs using methods
appropriate for the companies’ size and risks, and continuously refresh
and revisit this process based on new data.

Three Main Takeaways

In unpacking these themes, the Updated Guidance provides three main
takeaways that each speak to the ultimate question of a compliance
program’s actual effectiveness:

(1) Appropriately Tailored: DOJ is focused on whether a company
has appropriately tailored its compliance program to its unique
circumstances and will expect the company to defend its choices in
setting up, resourcing, and updating the compliance program the
way it has;
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(2) Data: There is a focus on data, using data to track
and revise the compliance program on a real time
basis, and there is an emphasis on ensuring the
Compliance function has access to necessary data;
and

(3) Understanding of Failures: There is an
understanding that there can be compliance failures
even in companies that have effective compliance
programs, and that those failures do not necessarily
disqualify the companies from receiving credit for
having an effective compliance program.

We consider each of these themes in greater detail below
to assist companies assess their compliance program’s
actual effectiveness.

1. Appropriately Tailored Compliance

An effective compliance program must be tailored to a
company’s specific risks. The Updated Guidance
reiterates DOJ’s approach that there is no “one size fits
all” program but adds clarity and describes to how DOJ
will assess whether the compliance program was
thoughtfully designed.

For example, the Updated Guidance states that DOJ will
make “reasonable, individualized determinations” that
consider various factors affecting the company’s risk
profile, such as “the company’s size, industry, geographic
footprint, regulatory landscape, etc.”

It emphasizes that prosecutors will carefully evaluate (1)
the decisions the company made in setting up the
compliance program, (2) the resources afforded to
address compliance issues, and (3) the evolution of the
compliance program as additional internal and external
data become available.

HOW YOUR COMPLIANCE PROGRAM IS SET UP
MATTERS

The Updated Guidance instructs prosecutors to consider
why a company has “chosen to set up the compliance
program the way that it has, and why and how the
company’s compliance program has evolved over time,”
as well as “the reasons for the structural choices the
company has made.”

While the Updated Guidance describes a flexible
approach tailored to each company’s needs, companies
must carefully consider their compliance program design
and be able to demonstrate, if needed, the information
and thought processes informing the creation and
development of the program.

A company’s risk profile should naturally map to the
compliance choices a company makes. In fact, a tell-tale

sign to prosecutors of an ineffective program is a set of
generic policies and procedures that are not based on
the best information available regarding the company’s
particular compliance risks. This signals not only that the
compliance policies and procedures are not appropriately
specific, but also that they are likely not consulted (and
potentially not even read) by the company’s employees.

Compliance training must also be tailored. The
Government realizes that employees’ attention spans
and retention capacities are limited. Accordingly,
companies need to be capable of demonstrating that
they spent their employees’ intellectual capital on
comprehensible training that addresses high-risk areas
employees may encounter in the course of performing
their duties. In addition, the Updated Guidance asks the
common-sense question of whether there are avenues
by which employees can ask questions prompted by
compliance training and receive meaningful responses.

As anyone practicing in this area can attest, the death
knell of any plea for Government leniency on the basis of
a company’s compliance efforts is a pattern of
compliance issues that emerge but are ignored by
management.

HOW YOUR COMPLIANCE PROGRAM IS
RESOURCED MATTERS

One of the major subsection titles of the DOJ guidance
previously read, in part, “[l]s the [compliance] program
being implemented effectively?”

The Update Guidance reworks the title to now read, “[l]s
the [compliance] program adequately resourced and
empowered to function effectively?” Clearly, the amount
of resources dedicated to compliance makes a difference
to the Government.

In practice, prosecutors evaluating a compliance program
will often ask what the Compliance Department has
asked for during the past several years that it has been
denied. Prosecutors may evaluate whether the requests
from Compliance addressed clear areas of potential risk,
and whether any denials from management were
reasonable under the circumstances.

If the area is one that led to a compliance failure,
prosecutors may be skeptical that the company took
compliance seriously enough to “put its money where its
mouth is” and appropriately fund a program capable of
preventing, detecting, and remediating misconduct.

The Government will also ask whether Compliance has a
seat at the table in the management and governance of
the company. Prosecutors may inquire whether
Compliance personnel are involved in discussions about
policy decisions, product innovation, and potential
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transactions. If not, the Government may view
skeptically any claim that the Compliance Department is
an active participant in the critical functioning of the
company.

WHETHER YOUR PROGRAM IS EVOLVING
MATTERS

The Updated Guidance places new emphasis on
examining how companies update their compliance
programs over time to adapt to new information and
changing risks.

The Updated Guidance makes clear that the Government
believes it is not solely a company’s individual experience
that matters in the development of a compliance
program. Instead, the actions taken by Government
enforcers and regulators in the same or similar industries
matter as well. An awareness of compliance issues
faced by peer companies should inform a company’s
view of its own compliance risks as well as prompt
additional mitigation in appropriate circumstances.

The Updated Guidance also encourages companies to
incorporate observations gleaned from the activities of
peers in the company’s industry. Like everything else,
how this looks in practice depends on the size and risk
profile of your corporation.

Finally, whatever the approach, the compliance program
must be fluid and integrate the company’s culture. The
more mature the compliance program, the more
embedded across the company’s culture it will be. To
promote and develop the culture of compliance, DOJ
expects engagement by leadership, including top and
middle levels, taking an approach that Compliance
should be included in the agenda of all employees across
the company.

A culture of compliance makes adapting the program to
changing dynamics within the company all the more
seamless.

2. Data, Data, Data

The Updated Guidance includes a new subsection
dedicated to “Data Resources and Access.”

In keeping with the themes described above, the

Updated Guidance asks (1) whether the Compliance
Department has access to relevant data that is sufficient
to allow Compliance to monitor and test policies, controls,
and transactions, and (2) whether any impediments exist
to the Compliance Department’s access to data, and if so,
what the company is doing to address those impediments.

The emphasis on relying on data to drive compliance
applies not only to isolating risk areas and detecting

potential misconduct, but also to evaluating the
effectiveness of a company’s policies and training. One
practical use of data suggested by the Updated
Guidance is examining whether and how often relevant
employees have accessed specific policies, and whether
compliance training sessions impact employee

behavior. For example, a company might evaluate
whether compliance training is followed by an uptick in
employees accessing relevant policies or reporting
potential issues.

Data modeling and analytics can inform and enhance
prevention, detection, and remediation of potential
misconduct. However, DOJ likewise realizes each
company’s need to tailor its use of data — including the
resources required to build data-driven compliance
resources — to size, industry, and specific risk

profile. Where data analysis is theoretically possible but
either unnecessary in the circumstances or cost
prohibitive, companies should be able to demonstrate
that they proceeded reasonably and had a solid, risk-
informed basis for the choices they made.

The Updated Guidance is also concerned on whether
Compliance Departments have access to data. This
focus likely stems from how often the Government
encounters situations in which the Compliance
Department may not be aware of data being collected or
distributed within the business that has clear compliance
implications. Without visibility into on-the-ground
business activities, compliance professionals can be left
in the dark when it comes to compliance risks and
potential misconduct. The Government will ask whether
a company empowered or blindfolded its Compliance
Department, and the answer can significantly impact the
Government’s evaluation of the program.

Compliance must be integrated into the business and act
as a partner that helps the business to grow in a
sustainable way, as opposed to an isolated separate unit
in the company who is there just to set rules. Increased
access to important data that can help identify
compliance risks is one important way to bring
Compliance into the fold.

3. Understanding of Failures

The Updated Guidance extends the possibility of
crediting companies for their compliance program “even if
it fails to prevent an infraction,” and removes a qualifier
that had appeared in the previous version of the
guidance that stated the infraction must have occurred “in
a low risk area.” Even an effective compliance program
is not immune to infractions, and credit for a good-faith
program is not off the table even if misconduct has
occurred.
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In a similar vein, the Updated Guidance emphasizes in
the mergers and acquisitions area that prosecutors will
ask — in the context of a company that acquires another
entity with respect to which compliance issues are
identified — whether the “company [was] able to complete
pre-acquisition due diligence and, if not, why not?”

The addition of this language appears to recognize that
there are circumstances in which a company may not be
able to do adequate pre-acquisition due diligence. In
such circumstances, the Government will investigate the
company’s justification for not completing such due
diligence and will likely also ask whether an investigation
was promptly completed after the acquisition. This is
another indication that the Government is seeking to be
reasonable in the context of an acquirer’s on-the-ground
circumstances and may offer compliance credit even
where pre-acquisition due diligence was not feasible.

This is consistent with DOJ’s Foreign Corrupt Practices
Act Corporate Enforcement Policy, which makes clear
that credit is available for companies that identify,
disclose, and remediate misconduct at a merged or
acquired entity either through timely due diligence “or, in
appropriate circumstances, through post-acquisition
audits or compliance integration efforts.”

Conclusion

We are long past the days when making a compliance-
related argument for leniency to the Government meant
unloading a stack of policies and procedures manuals
and calling it a day.

The Updated Guidance makes clear that the Government
is ready, willing, and able to examine the details of the
structure, design, and resourcing of a company’s
compliance program, as well pressure test its
effectiveness. It is helpful that the Updated Guidance
continues a trend of DOJ being willing to consider a
company’s justification for compliance decisions and
allocations and accepting that even effective programs
are not immune to infractions.

However, it is unlikely that this understanding and
acceptance would extend to companies with programs
that have not been implemented in good faith, developed
based on reasonable data, and resourced with
appropriate funds and personnel. Companies seeking
compliance credit in Government investigations must be
able to explain themselves, in increasing detail and to
prosecutors who have a growing level of compliance
sophistication.

Whether a company can achieve compliance credit will
depend in large part on a company’s attention to its
compliance program before, during, and after an issue is

identified, and how well the company can justify the
compliance decisions it has made.
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Resources & Links

The following links provide access to further King & Spalding Dispute Resolution and Crisis Management

publications.

Legal Updates

National Security Policy: What Global Companies
Need to Know About U.S. National Security Policy

Investigation Decision Tree: General Counsels
Decision Tree for Investigations of Life Sciences
Companies

DOJ Guidance: DOJ Issues Guidance for Evaluating
a Business Organization's Inability to Pay a Criminal
Fine or Penalty

Cyber-Compliance Playbook: Rewriting the Cyber-
Compliance Playbook: Strategies for New Era of Data
Theft, Economic Espionage

Corporate Compliance Programs: Al Driven
"Deepfakes" Expose Holes in Corporate Compliance
Programs: The Road to Recovery

Internal Investigations: An Internal Investigation
Playbook For Energy Cos.: Part 1

Internal Investigations: An Internal Investigation
Playbook For Energy Cos.: Part 2

Internal Investigations: An Internal Investigation
Playbook For Energy Cos.: Part 3

DOJ & Antitrust Violations: DOJ “Strike Force”
Targets Antitrust Violations in Government
Contracting

Corruption Enforcement: Continued Anti-
Corruption Enforcement by Multilateral Development
Banks Highlights Risks for Non-Compliant
Companies

King & Spalding News

Recognition: Legal 500 UK 2021 Recognizes King &
Spalding Among Leading UK Law Firms

Lateral Hire: Former U.S. Deputy Attorney General
Rod Rosenstein Joins King & Spalding as a Partner in
Washington, D.C.

Presidential Election: Sally Yates joins Democratic
nominee Joe Biden’s advisory group

FBI General Counsel: Jason Jones will become the
FBI's next general counsel

Recognition: LMG Life Sciences Names King &
Spalding its 2020 Government Investigations Firm of
the Year

Lateral Hire: Four-lawyer white collar team led by
partner Jean Tamalet joins the Government Matters
practice group in Paris

Lateral Hire: A 13-partner team joins the firm's trial
and investigations practices in Los Angeles and San
Francisco

Litigation Hit List: Benchmark Litigation Names
Seven King & Spalding Partners to its 40 & Under
Hot List

Tokyo Dispute and Crisis Management Newsletter — Edition No. 46


https://news.bloomberglaw.com/privacy-and-data-security/insight-what-global-companies-need-to-know-about-u-s-national-security-policy
https://news.bloomberglaw.com/privacy-and-data-security/insight-what-global-companies-need-to-know-about-u-s-national-security-policy
https://www.kslaw.com/attachments/000/007/337/original/10-28-19_Law360_%28Part_1%29.pdf?1572622156
https://www.kslaw.com/attachments/000/007/337/original/10-28-19_Law360_%28Part_1%29.pdf?1572622156
https://www.kslaw.com/news-and-insights/general-counsels-decision-tree-for-investigations-of-life-sciences-companies
https://www.kslaw.com/news-and-insights/general-counsels-decision-tree-for-investigations-of-life-sciences-companies
https://www.kslaw.com/news-and-insights/general-counsels-decision-tree-for-investigations-of-life-sciences-companies
https://www.kslaw.com/attachments/000/007/338/original/10-29-19_Law360_%28Part_2%29.pdf?1572622156
https://www.kslaw.com/attachments/000/007/338/original/10-29-19_Law360_%28Part_2%29.pdf?1572622156
https://www.kslaw.com/news-and-insights/doj-issues-guidance-for-evaluating-a-business-organizations-inability-to-pay-a-criminal-fine-or-penalty
https://www.kslaw.com/news-and-insights/doj-issues-guidance-for-evaluating-a-business-organizations-inability-to-pay-a-criminal-fine-or-penalty
https://www.kslaw.com/news-and-insights/doj-issues-guidance-for-evaluating-a-business-organizations-inability-to-pay-a-criminal-fine-or-penalty
https://www.kslaw.com/attachments/000/007/336/original/10-30-19_Law360_%28Part_3%29.pdf?1572622156
https://www.kslaw.com/attachments/000/007/336/original/10-30-19_Law360_%28Part_3%29.pdf?1572622156
https://www.kslaw.com/attachments/000/007/923/original/5-11-20_Compliance_Week.pdf?1589303325
https://www.kslaw.com/attachments/000/007/923/original/5-11-20_Compliance_Week.pdf?1589303325
https://www.kslaw.com/attachments/000/007/923/original/5-11-20_Compliance_Week.pdf?1589303325
https://www.kslaw.com/blog-posts/doj-strike-force-targets-antitrust-violations-in-government-contracting-2
https://www.kslaw.com/blog-posts/doj-strike-force-targets-antitrust-violations-in-government-contracting-2
https://www.kslaw.com/blog-posts/doj-strike-force-targets-antitrust-violations-in-government-contracting-2
https://www.kslaw.com/news-and-insights/ai-driven-deepfakes-expose-holes-in-corporate-compliance-programs-the-road-to-recovery
https://www.kslaw.com/news-and-insights/ai-driven-deepfakes-expose-holes-in-corporate-compliance-programs-the-road-to-recovery
https://www.kslaw.com/news-and-insights/ai-driven-deepfakes-expose-holes-in-corporate-compliance-programs-the-road-to-recovery
https://www.kslaw.com/news-and-insights/continued-anti-corruption-enforcement-by-multilateral-development-banks-highlights-risks-for-non-compliant-companies
https://www.kslaw.com/news-and-insights/continued-anti-corruption-enforcement-by-multilateral-development-banks-highlights-risks-for-non-compliant-companies
https://www.kslaw.com/news-and-insights/continued-anti-corruption-enforcement-by-multilateral-development-banks-highlights-risks-for-non-compliant-companies
https://www.kslaw.com/news-and-insights/continued-anti-corruption-enforcement-by-multilateral-development-banks-highlights-risks-for-non-compliant-companies
https://www.kslaw.com/news-and-insights/legal-500-uk-2021-recognizes-king-spalding-among-leading-uk-law-firms
https://www.kslaw.com/news-and-insights/legal-500-uk-2021-recognizes-king-spalding-among-leading-uk-law-firms
https://www.kslaw.com/news-and-insights/lmg-life-sciences-names-king-spalding-its-2020-government-investigations-firm-of-the-year
https://www.kslaw.com/news-and-insights/lmg-life-sciences-names-king-spalding-its-2020-government-investigations-firm-of-the-year
https://www.kslaw.com/news-and-insights/lmg-life-sciences-names-king-spalding-its-2020-government-investigations-firm-of-the-year
https://www.kslaw.com/news-and-insights/former-us-deputy-attorney-general-rod-rosenstein-joins-king-spalding-as-a-partner-in-washington-dc
https://www.kslaw.com/news-and-insights/former-us-deputy-attorney-general-rod-rosenstein-joins-king-spalding-as-a-partner-in-washington-dc
https://www.kslaw.com/news-and-insights/former-us-deputy-attorney-general-rod-rosenstein-joins-king-spalding-as-a-partner-in-washington-dc
https://www.kslaw.com/news-and-insights/four-lawyer-white-collar-team-led-by-partner-jean-tamalet-joins-the-government-matters-practice-group-in-paris
https://www.kslaw.com/news-and-insights/four-lawyer-white-collar-team-led-by-partner-jean-tamalet-joins-the-government-matters-practice-group-in-paris
https://www.kslaw.com/news-and-insights/four-lawyer-white-collar-team-led-by-partner-jean-tamalet-joins-the-government-matters-practice-group-in-paris
https://www.kslaw.com/news-and-insights/sally-yates-joins-democratic-nominee-joe-bidens-advisory-group
https://www.kslaw.com/news-and-insights/sally-yates-joins-democratic-nominee-joe-bidens-advisory-group
https://www.kslaw.com/news-and-insights/a-13-partner-team-joins-the-firms-trial-and-investigations-practices-in-los-angeles-and-san-francisco
https://www.kslaw.com/news-and-insights/a-13-partner-team-joins-the-firms-trial-and-investigations-practices-in-los-angeles-and-san-francisco
https://www.kslaw.com/news-and-insights/a-13-partner-team-joins-the-firms-trial-and-investigations-practices-in-los-angeles-and-san-francisco
https://www.kslaw.com/news-and-insights/jason-jones-will-become-the-fbis-next-general-counsel
https://www.kslaw.com/news-and-insights/jason-jones-will-become-the-fbis-next-general-counsel
https://www.kslaw.com/news-and-insights/benchmark-litigation-names-seven-king-spalding-partners-to-its-40-under-hot-list
https://www.kslaw.com/news-and-insights/benchmark-litigation-names-seven-king-spalding-partners-to-its-40-under-hot-list
https://www.kslaw.com/news-and-insights/benchmark-litigation-names-seven-king-spalding-partners-to-its-40-under-hot-list

KiING & SPALDING

Tokyo Dispute and Crisis Management Newsletter

Global Contacts (with links to curricula vitae)

Global Arbitration Leadership

ar

Chris Bailey Ed Kehoe
England & Japan* New York Office
Head of Tokyo Head of America

The Regional Asia Disputes Team

dh  ain

Emerson Holmes (Partner) Peter Chow (Partner)

English Barrister Singapore
Construction

Trial and Global Disputes

ah

Peter Brabant (Counsel)
Singapore New York & Philippines
Trial and Global Disputes Commercial

K

Kevin Lim (Senior Associate) Hanna Azkiya (Associate)
Singapore Indonesia
Trial and Global Disputes Bahasa Indonesia

Special Matters and Investigations Partners

Sally Yates Rod Rosenstein
Atlanta Washington D.C.

Matthew Baughman Brandt Leibe
Atlanta Houston, Washington D.C.

Manuel Bautista, Jr. (Counsel)

John Savage, QC** Wade Coriell
London Office Singapore Office
Head of EMEA Head of Asia

Elodie Dulac (Partner)
France & Cambodia*
Investor Treaty

Simon Dunbar (Partner)
New York & England
Commercial

Donny Low (Senior Attorney)
New York & Australia Texas
Anti-trust & Investigations Trial and Global Disputes

David Park (Associate) Xiaomao Min (Associate)
Australia China
Korean Mandarin

Dan Coats Robert Dedman
Washington D.C. London

Grant Nichols Zachary Harmon
Austin Washington D.C.

* Registered Foreign Lawyer
** Queen’s Counsel

Tokyo Dispute and Crisis Management Newsletter — Edition No. 46

Anisha Sud (Senior Associate)


https://www.kslaw.com/people/Christopher-Bailey
https://www.kslaw.com/people/Edward-Kehoe
https://www.kslaw.com/people/John-Savage
https://www.kslaw.com/people/Wade-Coriell
https://www.kslaw.com/people/Emerson-Holmes
https://www.kslaw.com/people/peter-chow
https://www.kslaw.com/people/Elodie-Dulac
https://www.kslaw.com/people/Simon-Dunbar
https://www.kslaw.com/people/peter-brabant
https://www.kslaw.com/people/manuel-jr-bautista
https://www.kslaw.com/people/Donny-Low
https://www.kslaw.com/people/anisha-sud
https://www.kslaw.com/people/kevin-lim
https://www.kslaw.com/people/Hanna-Azkiya
https://www.kslaw.com/people/David-Park
https://www.kslaw.com/people/Xiaomao-Min
https://www.kslaw.com/people/sally-yates
https://www.kslaw.com/people/rod-rosenstein
https://www.kslaw.com/people/daniel-coats
https://www.kslaw.com/people/robert-dedman
https://www.kslaw.com/people/matthew-baughman
https://www.kslaw.com/people/Brandt-Leibe
https://www.kslaw.com/people/grant-nichols
https://www.kslaw.com/people/zachary-harmon?locale=en

KiNG & SPraLDiNG

HRA T4 R

i FhER -

faEE _—_1—RAL X —

20204 10 A5

RINEBET FX

A 10 A5 TiE, YFBEHO 7 o —
RNVIRAT 4 ARy NI =7 NED
EHER LOEROEHTERE BE T
LEd, AhloEiL, BRI
R OFEZEE LR L OREICBNT
HET A S EIFRMBEICED - T
T EHEBPTORBRICIE SN TVE
T

REEBELHLNEETSHZ L EFHE
S Lebiz, BEEHOE YRR
HEOHLFEN I SWVELELN
OTH RIS LS TV X
9,

JYR e R_LY—
N—hF—, K

+81 (0)3 4510 5603
cbailey(@kslaw.com
Varv -wI LNy
NR—VU T = F—
Rt

+81 (0)3 4510 5601
jmcclenahan@kslaw.com

TAVLIZRY) aRrrb:

INng X7 =2 R FFE RF

L& [IFETT) . [ TTHDTET
L—t—y ., [EEBRE B ITENFE

mirEL g . LT A#ER
BUA Y TG E ) S R
LS IGHEIEICHEA TS

Legal 500 £ Y

AR5

[N v : S 15
VI)—RA&V T ......... 5H
LT — A, 65

”%4&%
KREFEBDOIALV T IFTAT VR HA XV AK
FThR
K[ 715 D EBED B

A XDHEETIRI L ORI =2 7T A T X« 727 A
KEFNEA (DOJ) ) 1F, 202026 H 10, #¥=>77 772X -
T Z ADFM) ([ HA XV RAEETR) ) LA X ADSET
MiaRELE LI, RNV TIALT VA Tal T Nk
T2 H DI ANNZHOWT, DOIFIFERDO REE R LIZH DT,

HA X AUETHIE, RE0a T T4 TR - Tl T ANRFERIC TH
BT BEET 20 E I DEBUNNEMR L T DI REHRFAL TWET, =
DIRIVT, HA X ASGETIRIE, BENFFICUTOZ L 2BETH L%
RLET, bbb, ¥Dar T I, T A Tl T ARnEEORTE
DAL TTAT LA VRTIZHILLTWENE DI, BiloleT —H~D
TR o THEILT D HIETRL L TV D, BLUOEERIZ= T
FTAT U AE M BXOKERSLEREXFE )T Wiz iE L
TWDEMNEWNH ETT,

WETHRIE., FERIZDANL RV TREI VT IS T VA - T a s T LERE
liT25Z EICLVBUFIZZINGDIET A N ZITHICH07esFIch b
EEEH L CWET, [RFFIS, A X ASGTIRIE, E T RvEngiz
AVTTAT A TR T TAIT A —F = 100 DEEITITHEYI TH D
N LIV WA, MFOREENLELTLHHOIIMT LLEENERTET
RN E VW I ER LT 2HERS D Z LB RIBLET,

HA XL AWETHRIEZ, v T IA TR« Fad T LNEREREDTHD
ZEEIkRO TR oo, DOJ MEEICK L, EcaryTI A4 T
A e YRAZZFMIL, SEOBRBEB IR 27 @ L ke HnwT o
TSI RETANL, BEENIC I OTaY AR FT T — 2SS X R L.
BRI L2 L TWD Z LR E LTHLNTT,

3 ODEE®F

INLDOT—<E20b ELHT, HAX LV AWETHIZ, 207747
AT 0T T AOFEBEOHNIECET D RMOEEMICH L, ThE st
MITRE3OOEBERERLTWNET,

(1) EEICHE : DOJ 13, BEAZDOEADRRIIE LT TIAT >
2 TRTT AR TTOBHE 5 M EAE B E . DAL
CHEEBOICALTIAT VA - T T BEREL, U —AEFT.
T D HAICBNT, RENZ DRI AR TE 5 2 L AW LT,

ABU DHABI - ATLANTA - AUSTIN - BRUSSELS - CHARLOTTE - CHICAGO - DUBAI - FRANKFURT - GENEVA - HOUSTON -
LONDON - LOS ANGELES - MOSCOW - NEW YORK - NORTHERN VIRGINIA - PARIS -
RIYADH (AFFILIATED OFFICE) - SAN FRANCISCO - SILICON VALLEY - SINGAPORE - TOKYO - WASHINGTON, D.C.



KING & SPALDING

WA T 4 A SR - B E=—a — AV ¥ —

Q) T—% : T XA EDI, 2/7747/x
Ta T LBV TNAVEALATER LESRT A0
—Z%&FMMHAL, 27T 4 77‘/?(%[375‘5%\%72?\—5’&1
T RBATEDLZLZMRTHILAZHEEHL TVE
B

(3) KB DBR - SR a L TIAT VAT al T A
B2 CWANRETH-THar 7o 47 v ADRK
BEIVEDIHLOTHY, RKILENL LS5 THT
LbRENIRNRa L TIALT ATl T Lk
BTHEVWIEHEZTL2ERERI DIFTIERNWE
WO EENDH Y F 5,

PIFTI, RERI T ITAT AT ar T LOEED
BMEE T ABICFEENT L R BB RE ST —~EBIC X
DEELSIRAET,

1. BEICHBESh o 754 7R

MRHIea L TS AT AR T ul 5 ML, REEEDY

TG LTHOLZDIMNENHY £9, HA X AUET
fRiZ, T D sr BT RTIZH S]] EWH TFa s T AT
N W) DOJT DT 7 a—F WD TRRTHETN, =
VFIGAT A T a5 ARBEBIESRITINTZNE S
M DOJ BEET D HIEIZHOWTHIEIZ L, AL TWhE
7

Bl ZIE, HA X AWETIRIZ. DOJ 28 [ ¥ HifE, 7,

HIPERTIEBE, B A% Lol RED Y Z 7l
WCEBTHASEIEFRENEZETLILOTH D [ AFEHY
T, RIE L 7=HBr 2175 Ll _TnE T,

BETHIE. (1) 2T IA T VA - T AEiET 55
AN THTZRE, Q) ar T T4 7 v AREICH LT 5

azﬁf?ﬁth:ﬂ—x\35iU<G)W%m6iUWH$®
BIMT—2NAFAREE D LI LTOa 7T I7A47T
VA TIa T T A0 LE, REENTSICEHMET 52 &
ZEEFH L TV ET,

aAVTGAT VAR Tl T AOREDLETNEE

HA X AUETIRIE., RN | RELELET2 T F 1
TR e IR FAGRET ST EEER L, B
NEFEDZ T T TR e 77T ANENE TICEE
LT&rEELGE, DL 5IZHEHENLL TEED | 725N
[ BT o - HEHTRER DI et 5 K 0 ITHE
R LET,

HAH v ALETHUE, FEEOMLEMEIS CTELTH R
W7 7u—Fafgifld 55T ¥ 20T I47
VA Tu T T AOFRGFEERIZBEL2TNITR ST
METHNET v 7T LAORER L OB &2 AT 5 EH
CHERBEEZFHIETEALENRHY 7,

BEOV AT QTSR BENMTO T T4 T Ak
RIEL D LD TRITNIERY FH A, EE, RN
Tl T ATHDLIERREBICRR TV A 0L, 0¥
DEEDaALTITAT A YRATICELTAFTE 5
EOFRIZIESNTZH D TR, — R R—E#HDORY v —
BLOFREESTETOT 0 77 LTHEZ L

T9, 2L, avr T IF3A4 T ADORY —B L OFEN
WY TR R LD TRVWORL LT, REOWHEELIX
INEFRXTWARWN (FLTEBZELHL, AT 2 W
W) AREMER D Z L AR L E7,

3V7?47V2ﬁ@%%0%26%£ﬁ%0i¢0ﬁﬁ
I, WRBDOEBOHIHL LOREENIIRONA TS &

wo_k% kL TWET, LERN- T, ¥, X8
DHPERE, WHEENZTOREDOBITOWETEERT S

AREMED B B8 U A7 D4y BRI REE L7 BRAE L0 WHE
WCERL LI L AEATE ANERHY £9, b1, A
A X VARETIIEL, 2T T4 TV AEICL > THES
NS EFZNDENTE, BRI EIEEZED
TEMNTEDLHENFETEINE D&V D Hik 22 G [
ZLET,

SHIZBWCT T 7T 4 AEATHOMODBIEE TEDH &
BY, REDaLTTAT v AEET] AFRHUT B ORI
BAERDOEL I LT HFRICKH LIEDEER IS DT
AT TAT U ARENHEBLL THRE I X o TS
NDH LSRG =TT

AT IGAT VR TR TTEA~NDY) ) —ZADFETHEFNE
B

LLai®> DOJ HA X AOFEHERIEB X A LD 1 DIT,
([22 7T T X ] 72T ARl S T
B0 EWVNOIDORBHY FET,

HA X ALFTIIE, XA MVvEESEL, 5% (=227
TA TR ] T DT NIRRT ERE TS 7 DI L
VY —=RBIETCHENTEIREEIA TS 0?] LleoT
WET, HLNZ, ar T IAT AR THND Y Y —
AZDEIL, BUFIZE » TUTEWEZEWT 2 H D TY,

AV TFIGAT AR TS T LB HBREEIX
wTEkLtih&

EN
AT TAT AR EFAERC
RSN DIE N E VI ERZ L LET, REE
:/7747/2%#E®%%#\ﬁf%)x7#%%#
TR EHZE D T 7200 DL D TH o720 E 9 hs, BLOE
HIIZ L DIEENZORBICE N THEEATH 72 E D
NEFHNT 2560350 £7,

FONENRA LT TAT U ADKIZOER ST DTH
AUE, BB, ¥R [ OB TR irEic#gL) |
NETAZIEL, BRL, BIETLH2Z2EDTELH7 v
WCHUNCE S E AT S+ DIca sy TS50 7 v

Tokyo Dispute and Crisis Management Newsletter — Edition No. 46



KING & SPALDING

WA T 4 A SR - B E=—a — AV ¥ —

AEBERNIEZ TWTZNE I DITONT, b LA M7
HLNEEA,

BUFS ., REOREBLOIAAF U 2OWHEOSIZa T
FTAT VAN L TWAENE I DE=:ARbLTL XL I,

MEEIL., a7 I9A TV AEHDAMB, R —OHRE,

BLEET, B X OEGSI o REMEICET 2 WagicBl 5 L Tw
DNEIMEZRDLIND LNVERA, G L TWRWET
NIE. BUFIX, a7 T4 7 v ZERDMis 3 0 B B 70 kg
REICREMAIIZ SN L TV 5 & O EiE A EERRIC B, 5 ATREME
NHY ET,

Ta 7 ARELTNDENE S PIEE

HA K AUGTIIE, BREN, Fil-elmBs KO+ %
VA ZIZNAGT 572012, N2 Tar 774
TUvAEEDLYICHEHFTIHINERET D LICH-E
MAEBWTOET,

HA X ALETIE, 2T T4 T A -7l T L0k
LIZBWTEELRDIL, HHEEOHE %2 DORBRO A TILR
WEHFREZ TWAZ EEHLNILTWET, £5 T
172 <, AU EZIIFEBEOERICB W TENFOFITER X
OHIE NS E A HEE G EECY, FEMAENER L2
TIAT o ARMEERHT S Z L iE, HAEED MK
L. A#tBHEOa TS A4 T2« Y27 & BERIRN
WCRBW TSN E D RE BN Y A7 BICET 515
HRELZHTITEVWDY FHA,

AL AYGTIRIZ E 72, FIZEMALOTEE) A 5 ILE L7
RARENPRY ANDZ BB LET, o & LAk
W, TR EBIZEDOLHIITRZD0E, ZhEnoe¥
DOHLL U 27 MEIC k> TR 3,

B, PorxohTra—FThbh, a7 T34 T
R e Ta 7T NIMEPTHY, BEOULEHET DL
DTHLIMLENDDET, 2T ITAT VATl T A
DA HICON T, FHIIEEDO UL EIRITHAA TN
TV HDTY, a7 IA4T A0 EHEtELRER S
5792, DOJ X, BEEEKROTXTONREREOWHHEF
HIZary T IA T VAP SINTRETHLEDOT T —
FHEEDHZEIICEY, MBI LV EET ) —F
— LB ARG LET,

AT IAT U AObIR, BENOELT D I1FICTm
T LEWMEIEDILEE, RBHSBEOLRWEDIZLE
R

2 s g, s

HA X AWETRIZK, 7% V=X BLO T2
) AHHE LT R EEE RN E ENTOET,

ATRCICRBI Le T —~ EFM L T, A ¥ v AYGTRIE.

(D) RV >—, HllB LG ZER LR T I+ 7%
BT =2 ~DT VA a LTI, T o AHNET D0
EI20, BIO Q) av 7 IA4 T VAN T—XIZT 7k
AT BHIE~DEBENFEETINEI D, b LHBETH
1. DD EREIHLT AT OICEEN L TNDH I L2
AET,

AT IAT U ARAERET L-OICT XIS Z L
OEBEMIX, U AT 38 & 5B LIBTEM e RIEAT & % 56
THZLIZBEST, BEORY —B X UOWHE DA
EAMET S Z I b U TCUEE Y £, HA X U ALETHN
RET 5 1 DOEBH T —2FHE LT, BEOEER
NEFEDRY =T 7 BALTENE Y, BLXOEDLS
BWOBETT 72 ALEN, RbNNary 7747 A
FHEDBMENEE B DITENCZE L= 5 a2l T 5
ZEnFFoET, flX, BEL 2T TAT R
MHED%IZ, WEENRBEEORY) — 7 7 8AT 5, F
TAXBTER e R 2 S T 2 8E N EH L E ) 0 EiE
filid 5 Z LNARETT,

T—HDETIMEB LTI LD, BENRIEITAOE
. Bk, BABIOREZMILT S ENTEET, L
2L, DOJ %, FEENBE, ERBIOREENRY 27
FmIcAbET (TR VW EIN 22T T4 T v
A UV —ABRERETDHEDICNER) ) — 255D T)
CEICEDZT—FFHEHHO O 2 5B RRICEERR L
TWET, T =X EIXAiETH - THIRPUIT R
O LTARMETH D, IO TEHWIGEID, &
¥ElT, BHMICED TE/-2 8, BXOBEOZINICIINE
e Lz, VAZERAE ECTORMAR S 722 & & dF
HTEAOLERHY FT,

HAZ o ARETHITETZ, av T T4 TV RAEBT —H ~
DT T AZHTAHZNEIMDIZONWTHLEHRLEST, 20
ERE, o a v 794 7 A LOBWREGVOH DT
— A NEENTNEE IR SN I ary T I947
VARG N TR WAREME N B 5 & S RIS, W
B EBICEB L= WS Z e bIRELEZ LD T
9, B COHFEEFERIKT D EEARTE, 2T
TAT VA JRATROWIENRIEITE E Vo3RI D b
AL TFIA T U AEMFIIEOFICEETEDICENTVS
FHEMEDNH D FT, BUNIX, BENR T T AT U RAERIC
HEBRZ B- 2 727, T b HRBLEZ LirhEmia, 20%
21X, BUFIC k272070 75 AOFMIZERICEET S
"R H Y £9,

AT TAT AL, BICHAIZED DD TICE D
WA EWS | SEEMS. L7z =y FTIER <, BEITH
B3N, R/ FIECTRENRET DO EHIT 53—
=L L TITA LTI ERA, 20T IF3A4T
A e YR HRFET D DI OBEERERA~DOT 7 & A
DOEEME, 2T 74T v A EMEICHAAND 2D D
1 SOEERFIETT,

Tokyo Dispute and Crisis Management Newsletter — Edition No. 46



KING & SPALDING

WA T 4 A SR - B E=—a — AV ¥ —

3. EMDPEAE

HA X AUETIIZ., REDa Ly FI5 4TV ATFal
LWZOWTC, [ EEREFADPERTHEIETE2 T
bl FOREDaLTITAT A LOEMERTD 5
PEZIER L, A X ABRTHERG TN, ERITA
X T VX2 ) 7T ALTICENRNE WD D RE
TEZHIBRLTWET, DR ARa L FIL TR -7 na
75 A ThHoTHEETLEDLENLVDIT TR, 3K
Kl v 7T AOGEHEX, RMETANEZ 7L TH,
BEIOXEN LA INDE DT TIEH Y ¥ A,

RIL LD, A X AUGTIIE, M&A SFEFIZEB W T,
HHRFENA T TAT U ARMENRE S I DO %
WiGT 20O ERT, [ GHEEIZIRGA DT 2 —7
VDPx REFETTEIERTES[TELE]NE S50, T
ERVETIUL, LUD?) EREBENMI ZL2EHEL
TWET,

ZOXEDBMX, BETIBERIOT 2—T 4 VPR
ZHWYNIAT ) Z LM TERWDE LAV & W DRI TE
ETHZE2BH#HLTCWDEEDbRES, ZokH Rl
T, BFE» 5T 2a—T 4V V2 A% T LRV
EOREOELYHEEZFAE L., £, BUGRISHENH)
WCSE T ENTE=MNEINDICHONTHR S AlREERH Y T3,
ik, BEE OBGR O E CEBUF AN TH A D
ELTBY, BGRIOT 2—7F 4 U= ARAHETR )
S LThH, avFIA4AT7 A LOERELZRD LY &
LTWHZEDHH 1 HOORNTT,

Z X, DOJ OESERAT ARG IEYE - TR Y v —&
—%LFEd, ZOFRY —TiF, @HFOT 2T 4V
VAR TEEIE BEGRKIICIE D TIE, RFED
BB LS |FTa T T REEDE ) FH T A0
FRTESE SN BEORETEERFEL, BRL, £1E
L7 EIIIERATEZROD ZENARETH D LA LT
LTCUWES,

i i

B OISR EE RO D700 a T34 7 o AEEDOH
METHZEN, R V—RFHEO==2T LOLD LS
R EREA LT 1 BHOMEFEICKEI Y 20005 2 & 2 8%
LD, BWEDFETY,

HA X ALETRIE, BN, R¥E0a T4 T7 A -
a7 T AOREEDOFEM, REBLIOY Y — A0S EH
HEL., ZOHEHHOMET A N &21TH AERDH Y. Fh i
BATEY, ThaeT5Z ENEEEE Vv ) Z & ZHEIC
LTWET, DOI BREDa L TTFA4 T v A LOWRERE
DOESLEERFTTOIHERS Y, RN T 0T AT
Ho THLETAEZZRIIT 2V EEaZIF AND &
I % T A K AWGTIRDS LT 5 2 L IIRICSLH £ 7,

LU, ZO XD 7eBifif LRG0, WEEICER STV
W, BB T — I E S W THEY R B &AM X
NNl I Azt IcbimkEns Z &k
HY 272N TLE Y, BUROREIZEWCREDa 7T
AT A LOBRENRRBDLNDL DT, FTFEITHEDS
SN HT A ENTE, Fha I A4 T U AICET
DHER AR EIED TV DREEICK LT 52 LR T
TRTFER Y FHA,

BENRALTTAT A LOEREZZERLTEDINE S0
X, BENRE SN DHT. FBE IR, BIOZEDREIZ,
BEOEENA L TISAT LA - Fa I AImiTbns
NEIMD, BIOBRENMT -T2 T T4 T AREEZ W
) FLSESITEEINIIRKELS Do TWET,

EBHEZONT

Matthew Baughman (/SX— hJ)—_ 7 T % « 7 ¢ X) |,
PRI D BEORbE Y VT 0 7 THEBEZED D
JFRAS O BT B W CROEDRER 2 > T,

Ea—A MBIV b
D.C.A T 4 A) TR TA N1 7= OFHE, BN L
Bl I 2 P & L CWET, YFEEITORR ST L O
BT 70T 4 AD/R— hF—L LT, B LRI
T I7AT7 v FEMRELET,

Brandt Leibe (/X— k7 —,

Grant Nichols (/\X"— hF—, A —RFT 4 « 47 ¢ A) 1T
A, MARE, BLOEMERKRT A b7 —LIRFPHED
A FICHY L CWET, YEETORRFEET T 7 7 4
ADsR— =& LT, WEHA 7 5 ONTEF S L OYN DB
MYREPEGT2MEL G, ZbEry T4 7RI ESE
REHIBOWTEABLOZEERELZ L ET,

B HEBPDIFFFRELE - BN HBEEEHIIZO0N T

WEBITOBUFRAEFZEG LML, 1407 0— L4 7 ¢ 22BN
TI00ABOFHELEHEL, ZOHOT T 77 ¢ ATEHRT
B b KB D8 b Al O @ P T,

40 £ R 2 5 JeE R 2 BET 5 Mk . IR kBRI
B ERREBRESEET, Rx RBUFTRER L OWNHTHE 2 5
L LTWET, BEHINL, bl sE RO 747 b
IZxt L. FCPA O _XCOMIANIZRIT A IEMBI S Okl L Ot
HAEHEDTEY, BLE 80 EHNEEGT 2 ZEMOMA %R
WTEWD E L7z, 6T, KENOE R 93 70955
73 4 Tk LUK ENEE O TOFRRIBICBIT 2 AEZ T - 7=
FERENH T,

BHEBEFOBUFREMMOR#ERIIEL, a7 T4 7 o ARE
IZOWTHEZEICK T 2 E 2R L CE BB R B RR A A L
THY ., Yi%F — LTI Global Fortune 100 [Z3EH S 7= 23 T
HARELEB IR T I TV AOEMERGENTVET,

Law360 (2 & Y [ White Collar Practice Group of the Year) |Zi&MH &
NE LT,

[F15£#%5 5 — A%, Global Investigations Review (GIR) (ZX > T,
GIR A ZAT 5 FITB VT, WICHRAAE O AL B O
120277 SNTHhET,

Tokyo Dispute and Crisis Management Newsletter — Edition No. 46



KING & SPATL.DING

WA T 4 A MR - GHREHEo 2 — AV ¥ —

VI)—R&V V7

TREO YU 7 )25 King & Spalding (2 K 2 4k ds L OVEME B ORBERARICT 7 EATEET,

EBT v 77— b

EFZeRENE  KEOEFLZEREBORIZOWT, WEHE : =3 X—2tooONEHET LA
Ta— S NARENH S TR REZ & A BE

HET 4 vVaryl)— . I 7Y A = A ERE NEFAE « =R VX —2EO =D ONEHHE T LA
DIZODERT )V IV DRTEAR 77 B2

DOJ HA KA KaliEE ., BENSIERMEAeZ X
o ZEMTEROMLE I DNEFHMET 720D H A &
VA BIAT

WHFE : 2R X =20 =D ONEHE T LA
A KR

FANR= LT TGAT LA TVAT YT 0 FAN e oo o Ly SIEED (R R 5A 27

—AYTITAT VAT VLA T 7 OEBRZ  FRE e s s
E Mb 4 BURRAIZ B1 o 28 b P I A R
W, R A A TEBOFIRFRIZ I 1T 2 kK | RBORERAIL ) 7?3& R A ARAY

B FSAT AT TS A AlEED [F 4 FIERREO R« ZERBRERITIC L DRI 725
—T T2 AT PREILTIAT AT T T A B RO EIL, 2T TA T AZBWF L TR

DR % 7L [EE~DE WDV A7 BIRERDIC
MEEF=2—X
TR © Legal 500 UK 2021 1%, King & Spalding % % TERHMA : LMG 7 A 7% 4 = A4k, King &
[E D FFE RV EE R AT IR Spalding % 2020 4FEUFRA S A4 7 A ¥ —IT 3

N— b —EH ¢ = hF—D Jean Tamalet 73R\
HANDFRHELDOERTA NI T—F =203 DEL
B 9285 7 v — 72 &0

N b P8 my R m—B RS A VOeKEER
BfVHL) King & Spalding 73> b > D.C.A 7 4 AD/S—
kS —IZHAE

KELHEES ) — A 2=V RPRERBMO 2 A= T8 BAOS— T —pud LR

T AT ROBR T eSS LT T A TR - WAEEEPIC B
FBIBMAHE L : Y=d V¥« Va— U XYM FBIE

FAFFRE L OE I T © Benchmark Litigation,
BT King & Spalding ?®/3— k5 —7 £ % 40 LA F D& v
U A MIEH

Tokyo Dispute and Crisis Management Newsletter — Edition No. 46 5


https://news.bloomberglaw.com/privacy-and-data-security/insight-what-global-companies-need-to-know-about-u-s-national-security-policy
https://news.bloomberglaw.com/privacy-and-data-security/insight-what-global-companies-need-to-know-about-u-s-national-security-policy
https://www.kslaw.com/attachments/000/007/337/original/10-28-19_Law360_%28Part_1%29.pdf?1572622156
https://www.kslaw.com/attachments/000/007/337/original/10-28-19_Law360_%28Part_1%29.pdf?1572622156
https://www.kslaw.com/news-and-insights/general-counsels-decision-tree-for-investigations-of-life-sciences-companies
https://www.kslaw.com/news-and-insights/general-counsels-decision-tree-for-investigations-of-life-sciences-companies
https://www.kslaw.com/attachments/000/007/338/original/10-29-19_Law360_%28Part_2%29.pdf?1572622156
https://www.kslaw.com/attachments/000/007/338/original/10-29-19_Law360_%28Part_2%29.pdf?1572622156
https://www.kslaw.com/news-and-insights/doj-issues-guidance-for-evaluating-a-business-organizations-inability-to-pay-a-criminal-fine-or-penalty
https://www.kslaw.com/news-and-insights/doj-issues-guidance-for-evaluating-a-business-organizations-inability-to-pay-a-criminal-fine-or-penalty
https://www.kslaw.com/news-and-insights/doj-issues-guidance-for-evaluating-a-business-organizations-inability-to-pay-a-criminal-fine-or-penalty
https://www.kslaw.com/attachments/000/007/336/original/10-30-19_Law360_%28Part_3%29.pdf?1572622156
https://www.kslaw.com/attachments/000/007/336/original/10-30-19_Law360_%28Part_3%29.pdf?1572622156
https://www.kslaw.com/attachments/000/007/923/original/5-11-20_Compliance_Week.pdf?1589303325
https://www.kslaw.com/attachments/000/007/923/original/5-11-20_Compliance_Week.pdf?1589303325
https://www.kslaw.com/attachments/000/007/923/original/5-11-20_Compliance_Week.pdf?1589303325
https://www.kslaw.com/blog-posts/doj-strike-force-targets-antitrust-violations-in-government-contracting-2
https://www.kslaw.com/blog-posts/doj-strike-force-targets-antitrust-violations-in-government-contracting-2
https://www.kslaw.com/blog-posts/doj-strike-force-targets-antitrust-violations-in-government-contracting-2
https://www.kslaw.com/news-and-insights/ai-driven-deepfakes-expose-holes-in-corporate-compliance-programs-the-road-to-recovery
https://www.kslaw.com/news-and-insights/ai-driven-deepfakes-expose-holes-in-corporate-compliance-programs-the-road-to-recovery
https://www.kslaw.com/news-and-insights/ai-driven-deepfakes-expose-holes-in-corporate-compliance-programs-the-road-to-recovery
https://www.kslaw.com/news-and-insights/continued-anti-corruption-enforcement-by-multilateral-development-banks-highlights-risks-for-non-compliant-companies
https://www.kslaw.com/news-and-insights/continued-anti-corruption-enforcement-by-multilateral-development-banks-highlights-risks-for-non-compliant-companies
https://www.kslaw.com/news-and-insights/continued-anti-corruption-enforcement-by-multilateral-development-banks-highlights-risks-for-non-compliant-companies
https://www.kslaw.com/news-and-insights/legal-500-uk-2021-recognizes-king-spalding-among-leading-uk-law-firms
https://www.kslaw.com/news-and-insights/legal-500-uk-2021-recognizes-king-spalding-among-leading-uk-law-firms
https://www.kslaw.com/news-and-insights/lmg-life-sciences-names-king-spalding-its-2020-government-investigations-firm-of-the-year
https://www.kslaw.com/news-and-insights/lmg-life-sciences-names-king-spalding-its-2020-government-investigations-firm-of-the-year
https://www.kslaw.com/news-and-insights/former-us-deputy-attorney-general-rod-rosenstein-joins-king-spalding-as-a-partner-in-washington-dc
https://www.kslaw.com/news-and-insights/former-us-deputy-attorney-general-rod-rosenstein-joins-king-spalding-as-a-partner-in-washington-dc
https://www.kslaw.com/news-and-insights/former-us-deputy-attorney-general-rod-rosenstein-joins-king-spalding-as-a-partner-in-washington-dc
https://www.kslaw.com/news-and-insights/four-lawyer-white-collar-team-led-by-partner-jean-tamalet-joins-the-government-matters-practice-group-in-paris
https://www.kslaw.com/news-and-insights/four-lawyer-white-collar-team-led-by-partner-jean-tamalet-joins-the-government-matters-practice-group-in-paris
https://www.kslaw.com/news-and-insights/four-lawyer-white-collar-team-led-by-partner-jean-tamalet-joins-the-government-matters-practice-group-in-paris
https://www.kslaw.com/news-and-insights/sally-yates-joins-democratic-nominee-joe-bidens-advisory-group
https://www.kslaw.com/news-and-insights/sally-yates-joins-democratic-nominee-joe-bidens-advisory-group
https://www.kslaw.com/news-and-insights/a-13-partner-team-joins-the-firms-trial-and-investigations-practices-in-los-angeles-and-san-francisco
https://www.kslaw.com/news-and-insights/a-13-partner-team-joins-the-firms-trial-and-investigations-practices-in-los-angeles-and-san-francisco
https://www.kslaw.com/news-and-insights/jason-jones-will-become-the-fbis-next-general-counsel
https://www.kslaw.com/news-and-insights/jason-jones-will-become-the-fbis-next-general-counsel
https://www.kslaw.com/news-and-insights/benchmark-litigation-names-seven-king-spalding-partners-to-its-40-under-hot-list
https://www.kslaw.com/news-and-insights/benchmark-litigation-names-seven-king-spalding-partners-to-its-40-under-hot-list
https://www.kslaw.com/news-and-insights/benchmark-litigation-names-seven-king-spalding-partners-to-its-40-under-hot-list

KiNnG & SPATLDING

RIRA T 4 R PRk - fiEHEoa— ALV ¥ —

Ja—VHEYE (BE~DY V7 HX)
Jua—_AhREY

&
JYR R Y —
HEB IO H L
B FEwSE T

T V7 SR R Y T — A

[

TV e R—AR
(%= FF—)
REEEFEL

Bz

h‘zh

B—F— e TINR B
(i)
=
P ZA TB LT 27— g

Ve NN
(=7 - 7Yv=—1})
=

P ZA TBL T 72—l

Rk - BUNREHEY

e

VU= =
TRFH

TVa— e R
ThRZEE

TR e
==z—F—7 - F 71X
R[E B EHEY  THAE

E—F—Fay

(=1t F—)
=
P ZA TBL T 72—l

@T

Ah

v=axT)b e NUTF 4 ZZ Jr.

(i)
Za—F—2BLOT s I
Ve

K

NoF e T XRY
(7vv=—1})

S RERET

A RFR T

PS— R

[

BR.-a—EBrRA¥L v
g b DC

A ANEEE

Ez—X P, T2 pDC

e

Vay - FTz— Qe
=R

B, FRELOTZYZ
BEHEY  EfT

TRTFA4—TFT2TvI

(8= hrF—)
TFRBLERY N T
BREBE

F=—-uy

(=7 -7 b—=—)
=2—F—IBLOS—R VT
R FFX PBLOEE

TAEY K R—7
(FTYy=—F)
F—XRrZIT
BE

B a—y
T b DC

b e=a—AxX
F—RT 1

JxAFK-a3)x)p
SR e F T R
TIT e T

" da

FAEY - FR—
(R—=FF)
== ‘—‘5‘—‘7-75'1'0%5

HE

i

T=Vx c A—F

(=7 -7Yvx—1})
FF

R ZA TB LN 27—

s

vx At 2
(F7Yyv=—})

i
vEY

2

RA—b - Fy Fey
=07 7

&

Py YU — e N—F

D poC
* SEEFF AL
w571 (Queen’s Counsel)

Tokyo Dispute and Crisis Management Newsletter — Edition No. 46


https://www.kslaw.com/people/sally-yates
https://www.kslaw.com/people/rod-rosenstein
https://www.kslaw.com/people/daniel-coats
https://www.kslaw.com/people/robert-dedman
https://www.kslaw.com/people/matthew-baughman
https://www.kslaw.com/people/Brandt-Leibe
https://www.kslaw.com/people/grant-nichols
https://www.kslaw.com/people/zachary-harmon
https://www.kslaw.com/people/Christopher-Bailey
https://www.kslaw.com/people/Edward-Kehoe
https://www.kslaw.com/people/John-Savage
https://www.kslaw.com/people/Wade-Coriell
https://www.kslaw.com/people/Emerson-Holmes
https://www.kslaw.com/people/Emerson-Holmes
https://www.kslaw.com/people/peter-chow
https://www.kslaw.com/people/Elodie-Dulac
https://www.kslaw.com/people/Simon-Dunbar
https://www.kslaw.com/people/peter-brabant
https://www.kslaw.com/people/manuel-jr-bautista
https://www.kslaw.com/people/Donny-Low
https://www.kslaw.com/people/anisha-sud
https://www.kslaw.com/people/kevin-lim
https://www.kslaw.com/people/Hanna-Azkiya
https://www.kslaw.com/people/David-Park
https://www.kslaw.com/people/Xiaomao-Min

	Tokyo Dispute Resolution & Crisis Management Newsletter – October 2020
	CLEAN (E) Main Article - What DOJ Really Cares About - What Do The Updates To DOJ'S Compliance Guidance Mean In Practice - Copy
	(E) Resources and Links (October 2020)
	Legal Updates
	King & Spalding News

	(E) Contacts (October 2020)
	Global Contacts (with links to curricula vitae)
	Global Arbitration Leadership
	Wade Coriell
	John Savage, QC**
	Ed Kehoe
	Chris Bailey
	Singapore Office
	London Office
	New York Office
	England & Japan*
	Head of Asia
	The Regional Asia Disputes Team
	Emerson Holmes (Partner)
	Peter Chow (Partner)
	Elodie Dulac (Partner)
	Simon Dunbar (Partner)

	Head of EMEA
	Head of America
	Head of Tokyo
	New York & England
	      France & Cambodia*
	Singapore
	English Barrister
	Commercial
	Peter Brabant (Counsel)
	Manuel Bautista, Jr. (Counsel)
	Donny Low (Senior Attorney)
	Anisha Sud (Senior Associate)

	Investor Treaty
	Trial and Global Disputes
	Construction
	Texas
	New York & Australia
	New York & Philippines
	Singapore
	Trial and Global Disputes
	Kevin Lim (Senior Associate)
	Hanna Azkiya (Associate)
	David Park (Associate)
	Xiaomao Min (Associate)

	Anti-trust & Investigations
	Commercial
	Trial and Global Disputes
	China
	Australia
	Indonesia
	Singapore
	Mandarin
	Special Matters and Investigations Partners
	Sally Yates 
	Rod Rosenstein
	Dan Coats
	Robert Dedman

	Korean
	Bahasa Indonesia
	Trial and Global Disputes
	Washington D.C.
	Grant Nichols
	     Zachary Harmon

	Washington D.C.
	Atlanta
	Washington D.C.
	Houston, Washington D.C.


	Tokyo Dispute Resolution & Crisis Management Newsletter – October 2020j
	CLEAN (J) Main Article - What DOJ Really Cares About - What Do The Updates To DOJ'S Compliance Guidance Mean In Practice
	結論

	(J) Resources and Links (October 2020)
	法務アップデート
	当事務所ニュース

	(J) Contacts (October 2020)
	グローバル担当者（経歴へのリンク付き）
	グローバル仲裁担当　主任
	ウェイド・コリエル
	ジョン・サヴェージQC**
	エド・キホー
	クリス・ベイリー
	シンガポール・オフィス
	ロンドン・オフィス
	ニューヨーク・オフィス
	英国および日本*
	アジア 紛争担当　主任
	アジア地域紛争担当チーム
	（パートナー）
	ピーター・チョウ
	（パートナー）
	エロディー・デュラック　
	（パートナー）
	サイモン・ダンバー

	欧州、中東およびアフリカ 
	東京 国際紛争　主任
	米国 紛争担当　主任
	紛争担当　主任
	ニューヨークおよび英国
	フランスおよびカンボジア*
	シンガポール
	英国法廷弁護士
	商業
	ピーター・ブラバント
	（カウンセル）
	マニュエル・バウティスタJr.
	（カウンセル）
	ドニー・ロウ
	アニシャ・スード
	（シニア・アソシエート）

	投資協定
	トライアルおよびグローバル紛争
	建設
	テキサス
	ニューヨークおよびオーストラリア
	ニューヨークおよびフィリピン
	シンガポール
	トライアルおよびグローバル紛争
	ケヴィン・リム
	ハンナ・アズキヤ
	（アソシエート）
	デイビッド・パーク
	（アソシエート）
	シャオマオ・ミン
	（アソシエート）

	反トラストおよび捜査
	商業
	トライアルおよびグローバル紛争
	中国
	オーストラリア
	インドネシア
	シンガポール
	マンダリン
	特殊案件・政府調査担当　パートナー
	サリー・イエーツ
	ロド・ローゼンスタイン
	ダン・コーツ
	ロバート・デッドマン

	韓国語
	インドネシア語
	トライアルおよびグローバル紛争
	ワシントンDC
	グラント・ニコールズ
	ザッカリー・ハーモン

	ワシントンDC
	アトランタ
	ワシントンDC
	ヒューストン、ワシントンDC



