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California Expands Parental Leave to Smaller Businesses 

Businesses that employ at least 20 people should take practical steps to comply with the 
New Parent Leave Act. 

Key Points: 
• The New Parent Leave Act significantly expands required parental leave, which previously only 

applied to businesses with at least 50 employees.  
• Interpretation of the new law should be consistent with the California Family Rights Act. 
• Employers may now participate in a temporary parental leave mediation program if sued by an 

employee. 

On October 13, 2017, California Governor Jerry Brown signed into law Senate Bill 63 (SB 63),1 which 
extends certain leave requirements to businesses that employ at least 20 people who work within a 75-
mile radius of a worksite.2 Specifically, the new law extends the requirement that these employers provide 
employees with up to 12 weeks of unpaid leave in a 12-month period in order to bond with a new child 
within one year of the child’s birth, adoption, or foster care placement.3 The employer must guarantee, 
either on or before the commencing of the leave, that the employee will be reinstated to the same position 
or a comparable position.4 SB 63 — like the currently enforced California Family Rights Act (CFRA) — 
applies to employees who have provided at least 12 months of service and who have worked at least 
1,250 hours in the preceding 12 months.5 Notably, SB 63 does not provide leave for the employee’s own 
serious health condition or to care for a family member with a serious health condition. 

Background: California Family Rights Act 
Under CFRA,6 California currently provides up to 12 weeks of unpaid family care and medical leave rights 
to employees who have: (1) worked at least 12 months for an employer and (2) worked at least 1,250 
hours in the 12 months prior to seeking leave. Employees may take leave for their own serious health 
condition, to care for a seriously ill family member, or to bond with a new child during the 12 months 
following the birth, adoption, or foster care placement of the child.7  

Employees working for smaller employers historically did not benefit from CFRA’s parental leave 
protections. As previously drafted, CFRA provided job-protected leave for employees who worked at 
worksites in which their employer employed at least 50 employees within a 75 mile radius of the worksite.8 

Under SB 63, like under existing law, eligible employees are entitled to continuation of healthcare benefits 
on the same terms as active employees. In addition, employers are required to allow employees to use 
accrued vacation pay, paid sick time, and/or other accrued paid time off during the leave.9  
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SB 63 specifies that the existing regulations issued under CFRA be applied to the new law to the extent 
they are not inconsistent with it.10 Consequently, SB 63 should be interpreted in the same manner as 
CFRA. 

New Parental Leave Mediation Program 
SB 63 also provides for the creation of a parental leave mediation pilot program (currently effective 
through January 1, 2020) under which an employer may elect mediation within 60 days of the employer’s 
receipt of a notice of the employee’s right to sue.11 If an employer elects mediation, then the new law 
prohibits an employee from pursuing a civil action until the mediation is completed and tolls the statute of 
limitations as to claims under the new law (and related claims) until completion of the mediation. Parental 
leave mediations are “complete” upon notice to the Mediation Division Program.12 SB 63’s mediation 
program sunsets on January 1, 2020, and is contingent upon California’s Department of Fair Employment 
and Housing receiving “necessary funding.” 

Eligibility for leave under SB 63 does not affect the right of a female employee disabled by pregnancy to 
take up to four months of job-protected leave under California Government Code Section 12945. 

Practical Tips for Employers 
California employers can take practical steps to ensure proper compliance with the new policy. In 
particular, employers with at least 20 employees within a 75 mile radius of the worksite should: 

• Adopt a policy complaint with SB 63 on or before January 1, 2018, when the new law goes into effect  

– Existing policies applicable to larger employers are a good reference point. 

• Train the Human Resources Department to implement the new policy 

– Affirmatively advising employees of their reinstatement rights is critical.  
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If you have questions about this Client Alert, please contact one of the authors listed below or the Latham 
lawyer with whom you normally consult: 

Joseph B. Farrell 
joe.farrell@lw.com 
+1.213.891.7944 
Los Angeles 
 
Linda M. Inscoe 
linda.inscoe@lw.com 
+1.415.395.8028 
San Francisco/Silicon Valley 
 
Christina P. Teeter 
christina.teeter@lw.com 
+1.415.395.8897 
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Canadian Court Dismisses ERISA “Controlled Group” Claim 

California Seeks to Restrict ICE Workplace Raids 
 

 

Client Alert is published by Latham & Watkins as a news reporting service to clients and other friends. 
The information contained in this publication should not be construed as legal advice. Should further 
analysis or explanation of the subject matter be required, please contact the lawyer with whom you 
normally consult. The invitation to contact is not a solicitation for legal work under the laws of any 
jurisdiction in which Latham lawyers are not authorized to practice. A complete list of Latham’s Client 
Alerts can be found at www.lw.com. If you wish to update your contact details or customize the 
information you receive from Latham & Watkins, visit http://events.lw.com/reaction/subscriptionpage.html 
to subscribe to the firm’s global client mailings program. 

 

Endnotes 

                                                 
1  Codified at Cal. Gov’t Code Section 12945.6. 
2 Employees eligible for leave under the Federal Family and Medical Leave Act, and/or under CFRA, are not eligible for leave 

under this new law. Id. § 12945.6(c). 
3  Id. § 12945.6(a)(1). 
4  Id. 
5  Id. 
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6  Also known as the Moore-Brown-Roberti Family Rights Act.  Cal. Gov’t Code §§12945.2,19702.3. 
7  Id. § 12945.2(a)-(c).  
8  Id. § 12945.2(a). 
9  Id. 
10  Id. § 12945.6(j). 
11  Id. § 12945.6(k). 
12  Id. 
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