Candidates Who Aced the FDNY’s Entrance Exam
May be Victims of Race Discrimination in New
York, Civil Rights Violation Attorney Investigates

Minority applicants are in limbo after a FDNY exam is declared unfair to minorities
after a significant number of them excel on the exam.

NEW YORK, NEW YORK — December 25, 2010 — Recently a federal court judge ruled that
the 2007 FDNY entrance exam was unfair to minority applicants. This court ruling temporarily
bars New York City from hiring more than 300 new firefighters.

New York civil rights violation attorney David Perecman understands how this ruling can
frustrate applicants like Nafis Sabir, a 33-year-old African-American man who served eight years
in the Marine Reserves. When he took the city’s most recent exam in January 2007 Sabir aced
it, scoring higher than nearly 22,000 other candidates. His score should have been high enough
to get himin.

However the federal court judge, who declared the test racially biased, initially refused to allow
the recruits who passed it, no matter their race, to become firefighters. He made this ruling
based on the fact that, in the past, minorities didn’t score as well as whites.

Ironically, this 2007 entrance exam resulted in a higher number of non-white successes than in
recent FDNY history. The test questions themselves were determined to have no race
discrimination or racial component to them at all.

Sabir and his classmates were told that the FDNY would not be hiring any new recruits until a
better test could be devised, or the city could come up with some other way to hire new
firefighters.

In other words, Sabir, a black man, can’t get a job because he passed a test the court believes
was intended to make him fail because of his race. Dion Hines and David Cargin, are two other
African-American men who find themselves in the same position as Sabir.

New York City statistics show that approximately 91% of the FDNY is white. As reported by The
Wall Street Journal, 38.5% of the applicants who took the 2007 exam, were minority candidates
and 33% of the top 4,000 scorers were non-white.

“That less than 10% of firefighters are minorities in a city as culturally and racially diverse as
New York,” civil rights attorney Perecman said, “is more indicative of possible race




discrimination and employment practices than the exam. The hiring practices of the FDNY as a
whole should be investigated.”

Before the race discrimination related ruling from the court, the FDNY was planning to send out
letters notifying 312 candidates who passed the exam that they had been selected to begin
training at the academy.

The judge eventually gave the city a way they could hire the test-passers with conditions, but
New York City chose not to.

“A 1971 the Supreme Court decision said that an employer can be liable for discrimination if one
of their employment practices has a "disparate impact" on minorities. This means that if one
racial or ethnic group is doing significantly worse than another on that exam, then the issue of
race discrimination needs to be addressed,” said Perecman of New York, a civil rights attorney
for over 30 years. “But this exam didn’t appear to violate any race discrimination and
employment practices laws and that’s the conundrum.”

New York Mayor Michael Bloomberg said he would appeal the federal court ruling that temporarily
bars New York City from city from hiring entry-level firefighters.

“Making sure there is no race discrimination is important. Also important is that we should be hiring
more firefighters for the continued safety of New York,” civil rights violation attorney Perecman
said.

About David Perecman and The Perecman Firm, PLLC:
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