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 OSHAin2014:"
Boldly Gomg Where No Federal
Agency Has Gone Before
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OSHA Targets Automotlve Industry
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e Local Empha5|s Program in’

. 3 Letters ma|Ied Iate January/early February
e g L

o Inspectlons W|II be WaII to WaII W

Ve, Inspectlons are expected to begm |mmed|ately




OSHA Ta rgets Automotlve Ind ustry-_' i

A 'Hib‘ e '.:,':.'.‘ﬁ!":""“._

T What is’ OSHA Ilkely to |nS|O T

| 1

| y: OSHA 300 Logs g 5 o
o '2".-'-'Temporary Employee Issues (tralnmg/mjury
-reportlng on Iogs) SR :
'I\/Iachme Guardlng/Amputatlon Hazards | |
Lockout/Tagout Documentatlon and Tralnmg ; e

PPE

Safety.'fl;rai'n i-ng




OSHA’s SHARP Program

T Carrled out by Safe State in "',?a*r'ﬁé bt

h _".;Certlflcatlon Exempts Employer from

' Programmed Inspect|ons

“'.Cert|f|cat|on can last Up to 2 years and be | ‘
b renewed thereafter | . i




SHARP Certlflcatlon Reqwrements.

b .Comprehenswe Safe State Insp?&tlon R

o ';Inspectlon must mvoIve employees (|nterV|ews)
o ALL Ident|f|ed Hazards Must be Corrected
,xl"__-l\/lalntaln InJury & lIIness Program "

- * DART Rate and TotaI Recordable Case beIow |
natlonal average |

;e Agree to notify Safe State before makmg
| S|gn|f|cant workplace or process changes






OSHA Says Unlon Reps Can Represent i
Non Unlonlzed Employees Durlng |
| Inspect‘ion__'__g-lif.-,;_, T

ki ';Interpretatlon Letter Released |n Aprll 2013
e 'Contradlcts AII PreV|ous Precedent and OSHA |

i __.Gwdance

L 'OSHAs Field I\/Ianual and Regulatlons Say OnIy .
© “Employees” Can Represent Non Unlonlzed S
Employees During Inspectlon | -

“» Does OSHAs Interpretatlon V|oIate the NLRA?
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* Create “Safety Team”
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+ Require Warrant for Entry”
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| OSHAFocusesonTemps

. OSHA Dlrects InSpectors to %""f sonTemps e

Durmg Inspectlens | RS 25 :

i) 12% of AII Workplace Fatalltles Were Temps m

20148 0 B -_'__

.}r_ o Bham OSHA offlce publlshed notlce on temps - 2
|n March 2013 f i e & |




What |s OSHA Lookmg For?

'Tralnmg
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Captaln s Log

) osHA BO'O“V Gomg Where o 'e‘éri.c‘yﬁHas*[ T
e Remember . -‘ S ‘8
_ ¥ _Automotlve Industry LocaI EmphaSIS PrOgram*_

" LI —.OSHA Con‘tends Unlon Reps Can Represent
. Employees During Inspect|ons i R

'. ) —OSHA Focusmg on Temps




T New System on. December5~,

New Whlstleblower System

- - _&,‘ X ._..._ng.:_ e S5
TN s - .

A _'_;Complalnts used to be called |n on phone |

~« Now OSHA recelves complalnts onllne too

. 'Complaints can be made anonymously

Expected to increase complamts and resultmg_-- ik
.|nspect|ons ‘ e, S




Proposed Rule Publlc Dlsclosure of
InJurles | | L

Rule proposed November 8 3 R

Employers W|th more than 250 empioyees e
Duty to mamtam |nJury/|IIness Iogs unchanged- |
EIectromc submission- - . ol
OSHA Would post results onlme

Attempt to shame employers |nto safety?




Proposed RuIe Enterprlse Reportmg

and Rellef

S
2 ﬁ13

_ ‘Would require employers with muItrpIe :
'work5|tes to report mJury/lIIness mfo
E enterprlse wide - 7 |

Rule proposed November 8

o No longer I|m|ted to establlshments

A ALJ reJected OSHA attempt to |mpose

o enterprlse W|de rellefm October 2013_-
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