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http://www.twitter.com/aciemployment
http://www.linkedin.com/groups?about=&gid=2777146&trk=anet_ug_grppro

ww@wwmluwﬂmnw

wlﬂ litigation for 20107
1. National Origin 0%

2. Race, Color 0%

3. Religion 0%

4. Sex 0%

5. Disability 60%

6. Genetic Information 0%

7. Age 40%

What are your thoughts on the continued expansion of retaliation
claims and what constitutes protected activity and/or adverse action?

Top Representative Answers

What is the first key factor that employers must consider when
making “reasonable accommodations” for disabled employees?

:;;. ?:édnu?aﬂfg;g facilities !.ISEd. by em ployees readily accessible 4ﬂ%
persons with disabilities
2. Job restructuring 30%
3. Madification of work schedules 10%
4. Providing additional unpaid leave 10%
5. Reassignment to a vacant position ﬁ%
7. Acquiring or medifying equipment or devices 10%
8. Adjusting or modifying examinations, training materials, or ﬁ%

policies; and providing qualified readers or interpreters



In reference to the previous question, what is the best way to get all
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Top Representative Answers

The number of age discrimination charges brought before the EEOC
has increased significantly in recent years- what are some key factors
cuntrihutipgu this trend?

Top Representative Answers

Continued on page 3.
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As a plaintiff or a defendant, what are the benefits of arbitration as a
means for resolving discrimination, harassment or other employment
practice claims?




What are some of the challenges when filing a discrimination charge
that can be covered by both the EEOC and a state FEPAs?

American Conference Institute would like to thank everyone who participated in

this survey. Not only do these surveys help our employment law community, they

also help us produce conferences that are tailored to your needs. Please join us in
for American Conference Institute's 2nd National Forum on Defending

and Managing Employment Discrimination Litigation.

Issues that will be covered:

* Overly-aggressive tactics and even abusive practices by opposing counsel that have
made the defense of cases significantly more expensive, adding exposure to employers

* Credibility of company and management witnesses in front of the jury, and turnover in the
workplace leading to key witnesses or decision makers being no longer with the employer

* Jury communication and advocacy in employment discrimination cases: Humanizing the
employer, and overcoming sympathy for plaintiffs and bias against companies

* Varying extremes in jurisdictions {e.g. federal or state, liberal or conservative state)

* Admissibility of evidence: Ensuring that evidence doesn't overwhelm the defense's case on
the merits ="Me too," discriminatory motive, mixed motive, witness credibility and turnover,
and beyond...

* A View from the Bench: Judges speak out on how to convey complexities to a court

(including parameters of and changes to the law), effective theories/defenses, evidentiary
approaches, statute of limitations, deciding cases early, discovery, forum shopping and more...

Click here to download PDF brochure

Dont forget to subscribe to our blog to join our discussions.

Click on the logos below!
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http://www.americanconference.com/Discrimination/request.htm



